CSJ works to promote social justice by
confronting oppressive systems of
power and privilege that affect
professional counselors and their
clients.

WELCOME TO THE ISSUE:

Welcome back CSJ members!

It has been a while since our last published issue and we are excited
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to share our latest issue! In this issue, we will be spotlighting our
first conference that was held in April, its impact on our attendees,
and other poignant reflections as we collectively navigate
complexities in our field and world.

First, this issue begins with a reflection from our current President,
Chiquita Holmes, on the conference which is followed by a
reflection from the Past-President of the Puerto Rican Counseling
Association, Karla Michelle Santiago. Next, we will hear about the
impact and experience of the conference various attendees, including
the faculty of Bowie State University who showed out with an
astounding 23 attendees across faculty and graduate students! Up
next is a reflective pieces from our issue's Co-Editors Dr. Sam Steen,
Dr. Darius Green, and Dr. Ebony White who all offers a timely
reflections regarding the conference, contemporary events, and
recent leadership changes with the American Counseling
Association. Our last contribution by CSJ's Secretary, Dr. Jared Lau,
offers a reflection that highlights how contemporary injustices hit
home for counselors and counselor educators along with inspiring
hope for us all to remain rooted in as counselors for social justice!

Lastly, be sure to check out our celebrations, acknowledgments, and
board and committee updates to share in recognizing major
accomplishments and to stay up to date with upcoming CSJ events!

Dr. Darius Green, Dr. Sam Steen, & Dr. Ebony White
Newsletter Co-Editors
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President's Conference Reflection
Chiquita Long Holmes, CSJ President

Reflecting on the inaugural Counselors for Social
Justice conference held in San Juan, Puerto Rico, I am
overwhelmed with pride and gratitude. Our theme,
“We Come As One, Stand As Ten Thousand,” truly
came to life and offered a meaningful opportunity to
gather, reflect, and reaffirm our shared values. The
theme, inspired by the words of Maya Angelou,
reminds us that we carry the strength, wisdom, and
resilience of our ancestors. It also speaks to the
impact one person can make while lifting the voices
of many. I hope this theme continues to resonate and
reminds us that we are not alone, especially in spaces
where advocacy is required.

For CSJ leadership, hosting our conference in San
Juan, Puerto Rico, was a deeply intentional choice.
Puerto Rico represents both beauty and complexity, a
place shaped by history, resistance, and a continuous
pursuit of social justice. As a U.S. territory, it
symbolizes many of the issues we seek to address:
structural and social inequity, colonial legacies, and
the fight for self-determination. Being in Puerto Rico
grounded our discussions in lived experience,
reminding us that social justice is not abstract, but
present, local, and deeply personal. The island’s
vibrant culture and enduring spirit offered more than
just a beautiful setting; it reflected the resilience and
collective power that anchor our work.

What made the conference so special was the deep
sense of community and family that permeated every
session, conversation, and shared moment. For me, it
felt like a long-overdue family
opportunity to come together with those who share

reunion, an

the same sense of purpose.

To everyone who attended, presented, or supported,
WE APPRECIATE YOU. Your presence helped make
our inaugural conference not only possible, but
powerful.

To our incredible keynote speaker, Dr. Patricia
Arredondo, and our special guests, Dr. S. Kent Butler
and Dr. John Harrichand, thank you for pouring into

us. We left renewed, encouraged, and with a deeper
sense of purpose.

A heartfelt thank you to the dedicated volunteers and
CSJ leadership team who worked tirelessly to curate a
conference that was both meaningful and fun. Your
behind-the-scenes efforts created a space where
advocacy and community intersected and helped
demonstrate that serious work can be balanced with
moments of celebration.

I encourage each of you to stay connected to CSJ as
we continue to refine our advocacy efforts, expand
our impact, and uplift the voices that have too often
been silenced. The work continues, and we need each
other now more than ever.

In Solidarity,
Chiquita Long Holmes
Counselors for Social Justice President, 20242025

Dr. Alfonso Ferguson, Dr. Patricia Arredondo, &
Chiquita Holmes
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Puerto Rican Counseling Association's Conference Reflection
Karla Michelle Santiago, MFC, LPC, PRCA Past-President

On behalf of the Puerto Rican Association of
Professional Counseling, its current president, Victor
M. Serrano Roman, and myself, Karla Michelle
Santiago, I want to express my gratitude to the Social
Justice Committee for keeping Puerto Rico in your
thoughts. Thank you for your commitment. I want
you to know a little bit more about us as association
and or Puerto Rico.

The Puerto Rican Association of Professional
Counseling has worked for more than four decades
enhancing the helping profession, at the service of the
citizens in Puerto Rico for the improvement of mental
health in our country. It was officially incorporated as
a non-profit association under the Department of State
since the year 2000. Our members work in various
settings, in schools, universities, educational centers,
hospitals, clinics, and in all places, serving diverse
populations of all ages and needs, helping to achieve
mental health at all stages of a person's life cycle.

As an organization, we have been leaders in getting
the government to approve what became the Law 147
of August 2002, as amended, to regulate professional
counseling in Puerto Rico and ensure the
development of the commitment of those who are
prepared at the graduate level, whether with a
master’s degree, a doctorate, or both, to practice as
professional counselors from a high level of

excellence.

Puerto Rico is a beautiful country. Our origins come
from the blend of Taino, African, and Spanish
cultures. Cultures that can be reflected in our food,
music, and many of our structures. A country with
unique beaches, forests (including El Yunque, the
only tropical rainforest in the United States National
Forest System), mountains, rivers, waterfalls, caves,
and caverns. Puerto Rico is a country full of good,
humble, happy, helpful, and kind people. Puerto Rico
is known as the Island of Enchantment.

Just as I proudly speak of the many virtues of my
beloved country, I must sadly acknowledge that it is a

country that has been subjected to abuse throughout
its history. We have high crime rates, our educational
system is in decline, and it has been the victim of
constant corruption by those who have governed the
country. We are a country vulnerable to natural
disasters, disasters that have caused deaths and
accelerated,  directly  and  indirectly,  our
impoverishment. As recently as 2017, Puerto Rico
declared bankruptcy, from which it is said we will
emerge in 2022, but we still have a Fiscal Control
Board that monitors how our country's financial
obligations are managed.

Today, many Puerto Ricans face barriers to a
dignified life, with employment opportunities and the
necessary resources to be able to say we live in
equity. Approximately 38% of our population lives
below the poverty line. I can't help but mention
another major problem in our country: displacement.
Many Puerto Ricans have been forced to abandon
their homes due to high housing costs, a lack of
affordable housing, and gentrification. People with
greater economic power are altering the original costs
of our residences.

Karla Michelle Santiago MFC, LPC
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Fortunately, in Puerto Rico, people, professionals, and
organizations have risen up with a genuine interest in
helping address the issues we face as a country.
However, as you've heard, there are many issues that
need to be addressed, and that's why, I invite you to
get involved; all help is welcome. When work is done

collaboratively, it becomes less difficult. Thank you
and I trust you can contribute to truly achieving social
justice in Puerto Rico.

CSJ 2025 Conference Highlights from Bowie State University Faculty

Bowie State University Faculty

This year, 23 faculty and students from three of our
programs: Mental Health and School Counseling
(Masters) and Counselor Education and Supervision
(Doctoral), had the incredible opportunity to attend
and present at the 2025 Counselors for Social Justice
(CSJ) Conference. The experience was both empow-
ering and inspiring, as we came together with change
agents from across the country to share ideas, uplift
communities, and advance equity through counseling.
Our collective presence was anchored by a series of
impactful presentations that reflected a deep and on-
going commitment to social justice, community heal-
ing, and advocacy. Below are a few reflections from
the faculty.

Dr. Janelle Cox: As the pro-
gram director for our new CES
PhD program, it was exciting
to take so many of our doctoral
students to CSJ! Funding from
the Graduate Resource Center
on our campus made this pro-
fessional development oppor-
tunity possible. The sessions were absolutely
—powerful, intentional, and deeply rooted in honor-
ing voices and lived experiences that are so often
pushed to the margins. Every moment felt purpose-
fully crafted to uplift, challenge, and affirm. I gen-
uinely looked forward to being in that space—the
community that was built there was rich with truth-
telling, vulnerability, and a shared commitment to real
liberation work in action.

I was incredibly grateful to be there—fully present,
engaged, and learning from such brilliant minds and
courageous hearts. The energy, insight, and connec-
tion in that space were unlike anything I had experi-
enced in a long time. It was the kind of energy that
didn’t just inspire in the moment—it stayed with me,

reshaping how I show up in the world.

Dr. Mark Bolden: One of the
most powerful things was the
opportunity to have a concen-
trated, weekend- long discus-
sion with every presenter fo-
cused on sharpening the razor's
edge for social justice. It is
confirmed that what we are
doing in the classroom is important and calls us to
take more radical stances rather than shrink in the
face of fascist violence at the macrosystemic level.
The conference allowed our master's and doctoral
students to see their own value as critical thinkers and
actors within counselor education and more urgently,
beyond, in the community.

Dr. Nikki Ham: Attending the
2025 Counselors for Social
Justice Conference sessions
deeply affirmed my commit-
ment to integrating social jus-
tice, racial identity develop-
ment, and culturally responsive
practices into counselor edu-
cation. I plan to incorporate these insights in three key
ways.

First, I will include structured classroom dialogues
around racial identity development using materials
inspired by the session “The Personal is Political”.
These discussions will help students examine their
own identities and biases as emerging counselors.

Second, drawing from “Breaking Barriers: Social
Justice in School Counseling”, I will guide students
through case study analyses where they identify and
address systemic inequities in school settings. This
will reinforce the importance of data- driven,
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advocacy-oriented school counseling practice.

Finally, sessions such as “A Call to Collective Ac-
tion” and “Navigating Cultural Barriers to Wellness”
highlighted the urgency of naming and dismantling
whiteness as a default cultural norm in counseling. I
will integrate critical reflection assignments and
group projects that challenge students to recognize
cultural dominance and reimagine inclusive wellness
practices across counseling contexts.

These strategies will help students not only under-
stand social justice concepts but also actively apply
them in school and clinical settings.

The conference provided new perspectives on how to
challenge prevailing narratives in curriculum design
and supervision, something that I have already started
to apply. This will help our department get beyond
performative diversity policies to practices that pro-
mote social justice values. That approach in leader-
ship improves the department’s prestige, especially
among prospective students and faculty who seek
scholarly environments devoted to meaningful trans-
formation.

Most importantly, the information I gathered at the
conference will be invaluable as I prepare training
materials for faculty and supervisors at school sites.
With those resources, we position the department to
ensure instructional and fieldwork opportunities that
are consistently equitable, which is critical for us as
we vie for grants, collaborations, and ideal students.

Yes, I would attend again. The sessions were relevant,
practical, and deeply aligned with my work as a
counselor educator. I left with strategies I can apply
immediately and felt reenergized by being in commu-
nity with others committed to justice-centered coun-
seling.

Dr. Marja Humphrey: The
atmosphere at the CSJ confer-
ence was one of release,
restoration, and celebration.
One highlight for me as a fac-
ulty member was seeing many
of our students present. It was
also engaging in person with
CES elders and colleagues I have read and followed
online for so many years. We shared the space in
ways that just do not happen at other conferences. If
some of us arrived in Puerto Rico somewhat battle
weary, we left renewed because of our time together
laughing, learning, and listening.

Dr. Brit tany Williams: At-
tending and presenting at the
CSJ conference was an en-
riching experience that ex-
panded my professional net-
work and deepened my com-
mitment to social justice ad-
vocacy. I was able to connect
with like-minded professionals
to collaborate on advancing support for Black women
in counselor education, while also helping doctoral
students build valuable relationships to support their
research and professional development. These con-
nections continue to inspire and strengthen our col-
lective efforts toward equity in the field.

Dr. Otis Williams, III: Mov-
ing forward, the conference
reminded us that social justice
is an international phenome-
non. The diverse range of pre-
sentation topics and presenters
represented populations across
the globe. Hosting the confer-
ence in Puerto Rico served to
reinforce the fact that we need social justice coun-
selors globally.
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A Reflection from Dr. Raven Cokley

Raven K. Cokley, Ph.D., LPC, NCC

Attending the CSJ conference was a transformative experi-
ence for me. I experienced several highlights at the confer-
ence as both an attendee and a co-presenter. Not only was I
able to learn from scholars who I trust and admire, I was
also able to co-present on anti-racist school counseling su-
pervision models, which is a topic that feels more relevant
than ever in the current and historical political climate.

After attending a session by Dr. Christina Tillery on using
YPAR with Black girls in schools, I contacted my depart-
ment chair (who was also attending the conference), Dr.
Alicia Becton, to inquire about turning my own dissertation
research into a course offering for students in our counsel-
ing program at Augusta University. I had several of these
moments of inspiration while attending the conference, and
I feel so grateful to have been in the space where freedom
dreaming was happening at every level.

Another highlight for me included attending the inaugural CSJ Conference Awards luncheon, where we were
motivated, inspired, and affirmed during the keynote presented by the brilliant Dr. John Harrichand. His call-in
to us as advocates left an indelible mark on my approach and engagement with advocacy within and outside of
our profession: “Advocacy without relationship, is performative. Relationship without advocacy, is privilege.”
Dr. Harrichand’s words echo in my mind as I work to inspire and encourage current counselors-in-training to
take up their own mantles of social justice and advocacy in their personal and professional lives.

Overall, I left the CSJ conference feeling seen, affirmed, inspired, and had my passion for this lifelong work

reignited in ways that I did not know that I needed. I feel inspired to use my gifts, talents, and training as a li-
censed professional counselor and counselor educator, to bring our collective visions of a better tomorrow to

life. Here’s to sustaining our work and creating the spaces that we desire and deserve.

Dr. Raven K. Cokley
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Confused and Seeking Answers...But Who Exactly Do I Ask?

Sam Steen, Ph.D., Newsletter Co-Editor
Dear CSJ Colleagues,

I have been a member of the American Counseling
Association for about 18 years. I will admit that my
membership may have lapsed, but likely out of
necessity to ensure that my hard earned money was
used responsibly by taking care of my personal and
familial needs first. But I have remained a member at
heart over these nearly two decades and I have paid
my dues both financially and emotionally during this
same time period. The purpose of this exposition is to
share my current sentiments as a longstanding
member of ACA dealing with excessive amounts of
resistance around the pursuit of excellence within
counseling and mental health spaces and a call for
ACA leadership to maintain a sense of balance when
so much chaos looms.

Specifically, about 3 years ago, I received this
message from the ACA Counseling Insider — which is
an electronic mailer that provides update on
happenings within the organization. Here’s what I got
on May 19, 2022, 3:02 pm EST:

"After a nationwide search, the American
Counseling Association! (ACA) announced that
Shawn E. Boynes, CAE, FASAE is the new Chief
Executive Officer (CEO) effective July 20, 2022.
Boynes will succeed Richard Yep, CAE, FASAE,

ACA's CEO of 23 years. The tenth chief staff officer

in ACA's 70-year history, Boynes is ACA's first
African American CEO and second CEO of color. A
recognized leader in the association community, he
is an active member of the American Society of
Association Executives (ASAE), sits on the Certified
Association Executive Commission, and served on
ASAE's Board of Directors for three years."

Shortly thereafter on the same day I received an email
from S. Kent Butler who was the ACA president at
the time through an ACA listserv where he stated the
following:

"I was honored to lead a search committee who
devoted countless hours and dedication to making
sure that we found the right candidate as our first
new CEQO of the 21st century. Shawn is a dynamic

leader, who rose to the top of our very qualified
group of candidates," and "Having Shawn as our
CEO ensures that the American Counseling

Association will continue to thrive moving forward.
I am positive that the counseling community will

come to appreciate the expertise and skillsets that
Shawn will bring to ACA as we enter this new and
exciting chapter in the life of our association."

It is important to note in this same listserv email,
Richard Yep, the former CEO, was quoted and
graciously shared his sentiments. He mentioned the
following:

"Boynes brings knowledge, expertise, and
experience to the organization as it embarks on a
newly adopted strategic plan. As CEO, he will

implement the ideas, plans, and visions of the ACA
Governing Council on behalf of the counseling
profession and the clients and students that are
served by ACA's members."

First, I had mixed feelings about Richard Yep leaving.
I did not always know what Richard was doing or his
vision for the organization, but he was not shy about
communicating any and everything associated with
ACA. Of course, this likely took time and countless
amounts of feedback to get to this point, but he was
great at striving to keep the ACA community
informed. In addition, my feelings were mixed
because while Richard had been in his role for a long
period of time, I am open to change and expect this
more and more as | continue to age personally and
professionally.

That being said, I also read the remarks of Shawn
Boynes in this email from S. Kent Butler and began to
get more settled knowing that this was the first Black
CEO for ACA. I again reflect, WOW!! Ok, then, I
was thinking... Let’s GOOOOOOO! I kept reading
and this is what he shared briefly in the note sent to
members:

"It is a privilege to be named ACA's next CEO
during this pivotal time in the organization'’s life
cycle. I'm excited and look forward to working with
the Governing Council, staff, members, and other

key stakeholders to further advance ACA's mission
and important strategic priorities. I also
acknowledge Richard Yep for his decades of
successful leadership, and I'm honored to succeed
him,"
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Fast forward to March 21 2025, and via the ACA membership listserv I received the following message:

"Dear ACA members,

ACA CEO Shawn Boynes, FASAE, CAE, has announced his departure effective April 15, 2025. During his
tenure, Boynes oversaw numerous accomplishments at ACA including the launch of the ACA Strategic

Partner Network, an overhaul of our educational offerings, our website relaunch and more. Learn more about
Boynes’ career and leadership and the next steps the ACA Governing Council will take. Following Boynes’
departure, the search for a full-time CEO will begin. An interim CEO will provide leadership until a new
CEO is hired." Click here to read more information.

As a member of the American Counseling Association, I don’t feel like I have much say so in who leads us in
this role of CEO. But what I can do is ask the following questions:

What prompted Shawn Boynes to leave?

What are some recommendations he had for the next CEO?
How long will the interim CEO be in place?

What will be the major role Ms. Carter will play?

Who will be on the search committee for the next CEO?

What opportunity will members from the broader membership have to weigh in on the next CEO who will be
chosen?

Will Richard Yep be contacted to fill this role?

Nevertheless, the organization is vibrant and it will survive. To illustrate, I can share that on May 19, 2025 1
received a note via the ACA membership counseling listserv that shared the following:

"We are pleased to announce the appointment of Syvonne Carter as Interim CEO, effective Monday, May 12.
Carter brings over 15 years of strategic leadership experience in healthcare and nonprofit management to
ACA. Her extensive background in strategic leadership, program development, and driving organizational

growth within healthcare and nonprofits has supported operational excellence and continuous improvement
within the organizations she has led." To learn more about Carter's career click on this link

Change is inevitable. However, determining good leaders and good
leadership is subjective. As a member of this organization, in which I
am committed to, I’'m now left wondering, who is responsible for
keeping us up to speed on what is going on within our organization?
Similar to one’s family of origin, we really don’t choose the family we
are born into. But as members of this organization, what can we do?
The Counselors for Social Justice (CSJ) Division as well as other
divisions for that matter, deserve more information. On behalf of the
organization while writing up this editorial, I decided to take a
proactive role and ask the questions posed above via email to the
ACA news reporter contact email that was more recently posted with
the announcement for the interim CEO. I’ll keep you posted on
whether or not I get a response. If I get a response, I’ll also let you

know who responds and the content that is shared. In solidarity.
Dr. Sam Steen
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A Poem and Reflection from Dr. Ebony White

Ebony White, PhD, LPC, NCC, ACS, Newsletter Co-Editor, Conference Planning Committee Chair, CSJ

Past President (2023-24)

The land of the free, the home of the brave
Unless you are perpetually viewed as a slave
With liberty and justice for all

Just forget about all the injustices we saw

And see

But let us march on til victory is won

And our children's lives are more valuable than the right to own a gun

But this is America, a beacon of hope right?

Then where is the light?

Dr. Ebony White

I had the privilege of serving as Conference Planning Chair for CSJ’s inaugural
conference in San Juan, Puerto Rico. From the moment we made the
announcement, the amount of energy and excitement was palpable. Students,
educators, clinicians, and community members eagerly submitted proposals and
put their names in to volunteer, for what promised to be a momentous occasion.

CSJ’s commitment to justice allowed us to be explicit on our stance around
genocide, police brutality, anti-racist curriculum, and decolonized practice.
However, it was this very thing that also brought criticism, doubt, and
unfortunately defunding. Despite this, the conference was a success. Community
was built, faith was restored, energy was renewed, insights were gained.

Yet, 1 still can’t believe this amazingness existed against the backdrop of the
fucked up reality that my colleagues are being censored, sat down, defunded, and
reprimanded all because the systems that just 5 years ago, almost to the date,
pledged to stand behind us. What happened to the tipping point spurred by the live
murder of George Floyd where academic institutions, corporations and
organizations literally changed their slogans, policies, practices because they
finally realized the impact of oppression? How quickly they have bent their knees
to satisfy the will of the most unqualified administration this nation has seen.

How do we continue to do this work in a profession in which we tout advocacy as core to the counselor’s

identity?

We do it, the same way our ancestors did it. Unafraid. Unabashed. Unshaken. Unbought. If we are standing as
10,000, we must, at the very least take a stand. The risks may feel great, and they may be, but yielding, apathy,

is far more risky.

As I continue to balance the nuance that is life today I encourage you all to be risk-takers. Because it is better to
lose material things than to lose your soul. Be the light!

Dr. Ebony White
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Standing as 10,000: The Importance of Solidarity

Darius Green, Ph.D., LPCC, CSJ-Newsletter Co-Editor

CSJ’s conference was such a needed experience for
me. From learning from others’ passions, advocacy,
and research toward simply being in shared space and
community with passionate and powerful activists, I
left the conference feeling restored, hopeful, and
reflective regarding how I order my next steps as both
a counselor and advocate. In the following
paragraphs, 1’d like to offer some of those reflections
to emphasize a core message from the conference: We
come as one, stand as ten thousand.

Contemporary Injustices We Face

What resonates most with me from this message is the
importance of solidarity in resistance to the various
injustices we see and experience in this world. While
there are too many injustices to pack into this brief
reflection, I’d like to highlight a handful that have
stood out to me. First, I’ll start off by naming the
elephant in the room as it relates to injustice in the
United States: Donald Trump’s presidency poses a
significant threat to all marginalized and oppressed
people as he emboldens bigotry and hatred across
interpersonal, community, institutional, and
legislative domains. Moreover, we have seen a
continuation of hatred and bigotry toward the

LGBTQIA+ community through legislative assaults.
Near and dear to my heart as a scholar-activist, police
violence and brutality has remained a central tool of
fascism that we see continuing to be used in the
lynching of Black Americans as well as renewed
attention on the racist policing, kidnapping, and
detention of immigrants through Immigration and
Customs Enforcement and the Customs and Border
Patrol. Additionally, Israel’s genocide, ethnic
cleansing, and ongoing Nakba of Palestinian people
must be acknowledged due to the bipartisan political
support and funding by the United States that has
displaced Palestinians, caused mass starvation due to
blocked humanitarian aid, and enacted collective
punishment and brutal atrocities. I'll also
acknowledge the targeting of disabled and
neurodivergent  individuals via the  Trump
administration that bolsters histories of ableism,
mental health stigma, and eugenics, notably
communicated via Robert F. Kennedy Jr’s
disinformation about autism being a “disease” and an
epidemic (Stein & Roth, 2025). There are several
other injustices ranging from Nazi salutes to forcing
Adriana Smith to remain on life support in
compliance with “heartbeat” anti-abortion legislation
in Georgia despite being declared as brain-dead (Amy
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et al.,, 2025; Lemkin Institute, 2025), but again,
naming it all is beyond the scope of this reflective
newsletter article.

Interlocking Systems of Oppression

While these injustices, including those not listed, may
appear disconnected, it is important to conceptualize
oppressive  systems  like  white  supremacy,
cisheteropatriarchy, ableism, and sanism as,
highlighted by bell hooks in her lecture Cultural
Criticism and Transformation (Jhally et al.,1997),
interlocking and operating simultaneously. This
means that we cannot look at these systems as
creating oppression in a vacuum and instead need to
understand the interplay of these systems. For
example, it is essential to look at how white
supremacy and patriarchy collude to create
misogynoir and experiences of discrimination of harm
unique to Black women and other Women of the
Global Majority. Relatedly, when those who present
as cisgender women speak out against oppressive
harm and are labeled “angry”, “aggressive”, “crazy”
or even specifically pathologized as “bipolar” or
“borderline”, we can conceptualize this as the
interlocking nature of patriarchy, sanism, and ableism.
Additionally, the violence of white supremacy, such
as through police brutality or genocide, can be
disabling and a function of eugenics.

Just as oppressive systems are interlocking, our
resistance and social justice efforts need to be linked
across liberation struggles. A struggle of liberation
from patriarchy ends up being white feminism when
it neglects the reality of white supremacy that Women
of the Global Majority uniquely experience, making
such resistance and liberation work less effective.
Similarly, a struggle for Black liberation that
emphasizes Black cisgender male experiences at the
exclusion of Black women and Black queer folks,
inevitably can not achieve liberation if it leaves others
behind to suffer under cisheteropatriarchy. Drawing
from disability justice, cross-movement solidarity is
essential in pursuit of collective liberation given that
isolated efforts undermine collective liberation (Sins
Invalid, n.d.).

What Inhibits Solidarity

When teaching students and participating in social
justice work alongside others, I’ve been finding it
essential to remind myself and others that we are all,
including those of us who are at the bottom of the

hierarchies created by interlocking systems of
oppression, born into a world where we are socialized
by these systems. An understanding of
intersectionality helps us understand the uniqueness
of differing socialized experiences. One of the
reasons | share this is that this socialization can
present challenges that can cause harm and inhibit
solidarity. Below, I will touch on a few notable
examples of this socialization that can disrupt
solidarity with the hope that it pushes each of us to
critically examine and challenge ourselves and others
when they pop up.

Interest Convergence

Critical Race Theory (CRT) speaks to the concepts of
differential racialization, which suggests that a
system of white supremacy racializes people
differently based on their position within a hierarchy
of white supremacy at any given point in time, and
interest convergence, which highlights that those
empowered and motivated by the interests of white
supremacy have little incentive to dismantle it
(Delgado & Stefancic, 2017). As it relates to
solidarity against oppressive systems, objectives and
participation in social justice can diverge from
liberation, along with creating fractures in resistance
efforts, when advancements awarded from oppressive
systems are prioritized over commitment to
cross-movement solidarity.

As a metaphor to visualize this, imagine you are
walking down a long road with liberation being a
destination that you are traveling toward alongside
others who appear to be walking in the same
direction. In this community of travelers, people
branch off and diverge onto different routes when
alternative routes appeal to them or meet their
interests. These alternative routes may be parallel to
those of the original path, indicating commitment to
journeying toward liberation, albeit through different
strategies. At the same time, some of these alternative
routes are dead ends, cause disruption, sabotage the
journeys of others still on the road, or even change
course away from liberation and toward reinforcing
oppression.

Examples might entail white people making social
media posts about police brutality following the
murder of George Floyd in 2020 and then
discontinuing solidarity or even taking steps
backwards across the five years since his murder
despite fatal police violence increasing (Mapping
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Police Violence, 2025). Another example might
include California Governor Gavin Newsome’s
commentary of non-support of trans women athletes’
ability to participate in women’s sports, indicating
divergence from trans rights and cultural issues and
toward centering economic policy in response to
electoral losses of the Democratic Party in the 2024
election season (Barrow, 2025).

Scarcity Mentality and Oppression Olympics

I first heard the term scarcity mentality from my
colleague and friend Dr. Stacey Litam in a group
conversation at the National Board of Certified
Counselor’s Bridging the Gap Symposium in 2024. 1
had the pleasure of reading about it in more depth in
her book Patterns that Remain where she describes it
as the “internalized beliefs that everyone exists within
a spectrum of competition” (p. 20, Litam, 2025).
Moreover, for those of us who are oppressed, this
internalization is often rooted in our historical trauma
orchestrated by violent and oppressive systems
(Litam, 2025).

As it relates to our collective pursuits of liberation,
scarcity mentality might show up as competition with
others who experience oppression that can create this
unspoken idea that there are limited resources and
spots available for liberation. This creates the context
for Oppression Olympics. As coined by Elizabeth
Martinez in conversation with Angela Y. Davis in
1993, Oppression Olympics is the engagement in
competition among the oppressed for liberation
demands and needs (Davis & Martiniez, 1993). This
competition ends up establishing a hierarchy of needs
in which the needs of one group are asserted as more
or less important than others (Davis & Martiniez,
1993). Oftentimes, this hierarchy inevitably reflects
the existing hierarchies of power established by
oppressive systems. Stated differently, Oppression
Olympics is a tool of interlocking oppressive systems
that inhibits change and maintains the status quo.

Oppression Olympics might look like dismissing the
necessity of disability justice because of the belief
that racial justice or feminism are more important.
Similarly, this could also look like attempts to
dissuade anti-genocide protesters from calling
attention to Cory Booker’s profiting of over $800,000
from pro-Israel PACs and individual donations and
his voting against a resolution to block an arms sale to
Israel in favor of celebrating his 25-hour speech as
triumphant resistance to the Trump administration

(Khan, 2025; Levine, 2025; Open Secrets, n.d.). A
core issue with engagement in Oppression Olympics
as highlighted by these examples is that it detracts
from solidarity against interlocking systems of
oppression while making others in parallel pursuits
for liberation one’s opponent. Drawing from a
conversation with a colleague and doctoral student
Keith Vukasinovich, we are chained together by the
same interlocking systems, and it is neither
advantageous nor strategic to weaponize our chains
against those who we are bound alongside.

Transforming Toward Solidarity

I want to offer two tools toward collective change to
support engagement in solidarity. First, is
transformative accountability. Transformative
accountability comes from an abolitionist social
justice praxis and is a prioritization of accountability
through transformative justice where we seek to
uproot and change our ways of being, interactions
with others, and the structures and institutions that
socialize harm (Afuape & Kerry Oldham, 2022;
Green & Sperandio, 2024). The goal of
transformative accountability is to 1) acknowledge
and take responsibility for harm caused while 2)
engaging in change such that we divest from
oppressive systems and transform ourselves and ways
of being. To maintain solidarity where we stay
committed to collective liberation, we need to
critically examine what contributes toward diverging
interests that inhibit other’s progress toward liberation
while reinforcing interlocking systems of oppression.
In some cases, that will entail reconciling the ways in
which we internalize the tools and values of
dominance, control, and hierarchies that we inherit
from being socialized under oppressive systems. In
other cases, it may require us to recommit to healing
our wounds from historical and intergenerational
trauma that instill a sense of competitiveness for
scraps of liberation and justice instead of collective
liberation. Toward that end, it is essential to remind
ourselves and others that liberation is neither a game,
sport, nor any form of competition. We can all get
free, and we can all get free together. Lastly, it entails
embodying the courage to acknowledge and hold
ourselves and others accountable when we begin to
diverge from liberation struggles in ways that cause
harm to others.

Second, I'd like to briefly offer mutual aid as a
framework for rethinking how we participate in
solidarity with others in our journey toward collective
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liberation. Mutual aid refers to meeting the needs of
those we are in community with, particularly in light
of orchestrated violence, trauma, neglect, and
abandonment by our government and oppressive
systems (Spade, 2020). Through a mutual aid
framework, we are motivated by genuine concern,
respect, and value for others that are paired with a
commitment to solidarity, especially with those who
are oppressed and often abandoned. This is contrasted
with a charity model and mindset of advocacy in
which we approach social justice from a hierarchical
stance where we, those with privilege relative to those
who are oppressed, are motivated by sympathy, pity,
and a desire to feel and look good to an audience by
giving to those who we see as beneath us or as
“charity cases” (Spade, 2020). When we center
mutual aid over charity, we dismantle the social
hierarchies erected by and for interlocking oppressive
systems. Through a framework of mutual aid, we
allow ourselves to stand alongside better, deeply care
for, and collaborate with others pursuing liberation. In
doing so, we also minimize the threat of interest
convergence, scarcity mentality, and Oppression
Olympics that can take us out of solidarity for
liberation and make us cogs in the functioning of
interlocking oppressive systems.

Conclusion

In closing, I’d like to recap that it is essential that we
stand and work in solidarity to combat interlocking
systems of oppression as we pursue social justice and
liberation as counselors. We need to avoid pitfalls of
oppressive systems, such as interest convergence,
scarcity mentality, and Oppression Olympics that
recreate the hierarchies and dynamics of oppression
and often at the expense of oppressed people.
Additionally, I’d like to recommend a handful of
resources, some of which are referenced above, that
may be helpful in ongoing work within ourselves, our
relationships, and collectives as we engage in
resistance to oppressive systems:

Cultural Criticism and Transformation by bell hooks

Mutual Aid: Building Solidarity During This Crisis
(And The Next) by Dean Spade (and What is Mutual
Aid?)

Patterns that Remain: A Guide to Healing for Asian
Children of Immigrants by Dr. Stacey Diane Arafiez
Litam

10 Principles of Disability Justice by Sins Invalid
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When Social Justice Is Political: Navigating Counseling and Social

Justice in a Difficult Time
Jared Lau, Ph.D., CSJ Secretary

Like all of us in Counselors for Social Justice, the
term Social Justice 1s more than just in our
organization’s name. It is who we are as people and
counselors, a deep commitment to an identity that is
not always easy or comfortable to hold. Like all of us,
being committed to social justice in counseling is
something that we can anticipate not everyone in the
counseling profession or society may agree with or
understand. Nonetheless, we stay committed to our
mission and identities with a desire to further learn
and grow in our identities and development as
counselors and humans. Yet, in recent months and
years, the shifting federal and sociopolitical climate
has created a chilling effect, especially for those of us
who center our clinical, scholarship, teaching, and
service around issues of social justice to include
Diversity, Equity, Inclusion, and Accessibility, race,
identity, power, and systemic oppression.

In my work as a counselor educator, social justice is
not a buzzword. It is the framework through which I
strive to prepare future counselors to meet clients

where they are, with cultural humility, advocacy
skills, and a critical lens toward systems that
perpetuate injustice and harm. Like many of us, I
have led workshops, published scholarship, and
integrated aspects of social justice into every syllabus
I build. These efforts are aligned not only with the
ACA Code of Ethics but also with accrediting
agencies such as CACREP, which explicitly call for
counselor training that reflects multicultural
competence and social justice advocacy.

But increasingly, those of us engaged in this work are
encountering institutional resistance. For example, as
we know, this past April CSJ hosted our very first
stand-alone conference in San Juan, Puerto Rico. The
conference planning committee received an extremely
large number of high-quality proposals, and the
conference was well attended. By all measures, the
conference was a glowing success. But for some of
us, what we had looked forward to attending and
presenting at did not come to fruition. A few weeks
prior to the conference I was told that I was no longer
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allowed to use institutional funding to attend and
present at the CSJ conference and that any funds
already used needed to be repaid immediately. This
was after having already been accepted for a
presentation, paid for my registration, and made my
travel plans.

Being told that I had to cancel my registration and
refund my institution was not only heartbreaking, but
incredibly confusing. I had intentionally declined to
attend and present at other professional counseling
conferences throughout the year so that I could
reserve my limited professional development funds
specifically for the CSJ conference. I had encouraged
my students to attend the conference and helped them
develop proposals. I worked with my department to
secure university swag to be able to wear and share at
the conference. I was, in every sense of the word,
stoked for our first conference and to connect with my
colleagues for the first time in our own space. But that
was not to happen. The rationale provided to me by
my institution was that my presentation and
attendance at a conference that was related to Social
Justice was “too political” and related too closely to
the “banned words” of “Diversity, Equity, and
Inclusion” as these words and concepts promote
divisiveness and not unity. The irony is painful. I was
denied support for enacting the very principles our
profession upholds and codified in our code of ethics
and training standards.

But I know I am not alone. I share this story not
because it is unique, but because it is far too common.
Since the time I was told that I had to cancel my
plans, I heard from others in CSJ who were
experiencing the same issues. Across the country, our
colleagues in the Counselors for Social Justice
community are facing similar barriers. We’ve been
asked to water down our language, sidestep core
truths about identity and power, or justify why our
work matters at all. I’ve had very well-meaning
administrators tell me that they too have already
begun “scrubbing” their university profile pages to
remove any connections of the “banned words” to
their research and scholarship and service that may
lead to further scrutiny, and that I may want to
consider doing the same. I have, YOU have, seen our
research questioned, our funding restricted, or our
leadership roles undermined. We’ve been told to “stay
in your lane,” or to “play nice” even when that lane

was built on the very values our profession claims to
uphold.

This is not just a professional inconvenience. It is a
structural pattern that threatens the heart of
counseling, counselor education, and clinical practice.
And it’s not just happening in the shadows. It’s being
codified into laws, policies, and funding decisions.
Federal and state-level rhetoric has emboldened
efforts to suppress Diversity, Equity, Inclusion, and
Accessibility initiatives, restrict the teaching of
“divisive concepts,” and penalize institutions that
support equity-driven work. These forces are shaping
not only what we teach, but what we are allowed to
say, support, and stand for as a profession.

Yet despite all of this, many of us remain unwavering
in our commitment to social justice. And we are not
without legacy or leadership. Counselors for Social
Justice has long served to advocate for social justice
issues in counseling. We stand on the shoulders of
those who have long understood that advocacy is not
extra, it is essential. Take for example Dr. Manivong
Ratts and colleagues who developed the Multicultural
and Social Justice Counseling Competencies for a
reimagining of the counselor’s role, placing advocacy
at the center of professional identity. Or the work of
our conference’s Keynote speaker, Dr. Patricia
Arredondo, who reminds us that ethical practice
demands cultural responsiveness. I also recall Dr.
Jane Goodman who regularly said that she believes
CSJ’s unique role in the ACA is to serve as the
“social consciousness” of the association and
profession. Those words have stuck with me. The
importance of placing social justice at the center of
our work continues through the leadership of
Counselors for Social Justice today and must and will
continue and evolve into the future. Like so many of
you reading this, we are pushing back against the
silencing and are modeling the courage and creativity
our times require.

What I think many of us have come to realize is that
social justice in counseling is not merely a political
trend. It is our professional imperative. Our work has
always been about more than skills and techniques. It
has been about healing, Iliberation, and the
transformation of systems that harm. So, if you find
yourself navigating institutional fear or political
pressure, know that you are not alone. Your struggle
is part of a larger story. And your resistance and work
matters. As my mentor Dr. Kok-Mun Ng regularly
implored me to do, we need to speak up, document
what is happening, connect with others, and challenge
institutional complacency. We need to share our
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victories, our setbacks, and our
questions. When one of us is
silenced, all of wus are
diminished. But like the theme
of our CSJ conference, We
Come as One, Stand as Ten
Thousand: Uplifting Community
Through Social Justice and

Dr. Jared Lau

Advocacy, when we speak in chorus, we create
momentum for something greater. We are not just
educators, supervisors, or clinicians. We are
advocates and we are agents of change. We are the
profession we’ve been wanting to be and have been
waiting for. We are Counselors for Social Justice and
now is the time to act like it.

Thank you to all the conference attendees, presenters, keynote speakers, and organizers

for pulling together such an important and meaningful event this year!



May 2025 Newsletter

Celebrations & Acknowledgments!

CSJ Board 2024-25 Doctoral Graduates

Kendra Bircher, PhD, CSC, NCC,
LPC

School Counseling Representative

Adams State University, Counselor
Education and Supervision

Dissertation Title: Charting the
Course: Exploring the Experiences
of Professional School Counselors
of Color Advocating for Social
Justice in Texas Public Schools

Dissertation Date: April 25, 2025

LaShawn ""Shawnie" Adams,
Ph.D

Treasurer

Montclair State University,
Department of Counseling

Dissertation Title: Planted, Not
Buried: The Narratives of Faculty
Commitment Among African
American Women Counselor
Educators

Dissertation Date: April 22, 2025

Linzy S. Andre, Ph.D, MSED,
LMHC, NCC, ACS

Graduate Student Representative

Syracuse University, Counseling
and Counselor Education

Dissertation Title: Becoming a
Counselor: Applying Critical
Phenomenology to Uncover
Narratives from Black Women
Counselors about Wounds and
Healing

Dissertation Date: April 04, 2025

Congratulations on this major accomplishment Dr. Adams, Dr. Andre, and Dr. Bircher! We love to see the
representation of Black women in Counselor Education!
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CSJ Award Recipients

Congratulations to all of our 2024-25 award winners! For more information, see our awards webpage!

'Ohana Awards

Dr. Chioma Anah
Dr. Linda J. M. Holloway
Ms. Sravya Gummaluri

Dr. Chantrelle Varnado-Johnson

Reese House Social Justice Advocate of the Year Award

Ms. Carolyn Thorpe

CSJ Outstanding Counseling Program

Mercer University

Mary Smith Arnold Anti-Oppression
Award

Mr. Rahim Thawer

Social Justice Counseling Grant

Ms. Sravya Gummaluri


https://www.counseling-csj.org/awards--grants.html
https://www.counseling-csj.org/awards--grants.html
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We also want to take a moment to thank and spotlight those who helped organize, sponsor, and volunteer to
keep things running smoothly!

Conference Planning

Ebony White

Lisa Wenninger

Registration

Jasmine Reynolds, Xiomara Medina, Carolyn Thorpe, Nia Page, Nikki Hurless, Patrice Bryan, Shawnie Adams,
Daisy Marquez, Triana Martinez, Madison Paulsen, Yvonne Pleasant, & Christina McGrath Fair

ADA Support

Yvonne Pleasant, Michelle Young, Sereen Abuanbar, An Trinh, Patrice Bryan, Julia Phelps, & Adon
Cherry-Bey

Session Management

Veronica Villaneuva, Linda Colon, Arlinda Blankumsee, NaTasha Benjamin, Anna Baird, Shakeela Gray,
Melissa Lemons, Cynthia Garrett, Nikki Hurless, Ruby Chavez, Temi Unonu, Madison Paulsen, Yolanda
Pearson, Xiomara Medina, Carolyn Thorpe, & Nia Page

Social Media

Ruby Chavez

Sponsors
Telehealth Certification Institute: Raymond Barrett and Leslie Carter

Cognella Publishing
NAMRC: Kelsey Webb and Amber Johnson
ACPE Psychotherapy

Arredondo Advisory Group
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Board & Committee Updates

Welcome Our New 2025-26 CSJ Board Members

Welcome, Dr. Sailume Walo-Roberts, who was elected as President-Elect!

Welcome, Temi Unonu, who will was elected as our School Counseling Representative!
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Membership Committee

Join us!

CSJ MEMBERSHIP MEETING

Wednesday, July 23
12pm PT / 1pm MT / 2pm CT / 3pm ET

All CSJ members are invited to this Membership Meeting for connection, community building, and hearing
about plans for our upcoming leadership year.

On Zoom - Register here: https://bit.ly/CSJJuly23

Questions: membership@counseling-csj.org
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For other announcements and information about future events and

webinars, please follow CSJ on Facebook, Instagram, & Twitter
@CSJNational & on ACA Connect!

f

2024-25 CSJ Leadership

Board Members Committee/ Task Force Chairs

President: Chiquita Long Holmes Advocacy Committee Chair: Sailume Walo-Roberts
President-Elect: Alfonso Ferguson and Tina Onikoyi

Past President: Shon Smith Awards Committee Chair: Lisa Wenninger
Secretary: Jared Lau Conference Planning Committee Chairs: Ebony
Treasurer: LaShawn Adams White and Lisa Wenninger

Communications Officer: Jennifer Casani Marketing, Media, and Public Relations

Graduate Student Representative: Linzy Andre Committee Chair: Jennifer Casani

Community Representative: Kshipra Jain
School Representative: Kendra Bircher

Membership Committee Chairs: Lisa Wenninger

. . . Mentoring & Leadership Committee Chairs:
Retiree Representative: Colette Dollarhide Christina McGrath Fair and Mercy Machado
ACA Governing Council Representative: Lauren

Newsletter Committee Chairs: Darius green and
Shure

Sam Steen

Professional Development Committee Chairs: Aja
Burks and LaTisha Brown

Research Committee Chair: Alfonso Ferguson and
Shanta Pamphile

Journal of Social Action in Counseling &
Psychology Editors: Lawrence H. Gerstein and Pina
Marsico

Strategic Planning Committee Chairs: Alfonso
Ferguson


https://www.facebook.com/csjnational
https://twitter.com/csjnational
https://www.instagram.com/csjnational/
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e Subject matter/topics: All content should be relevant to
social justice issues that impact professional counselors

Newsletter Sub mis SiOIl and/or their clients. If you’d like to run a topic by CSJ, please

email newsletter co-editors Darius Green and Sam Steen at

Gui d elin es newsletter@counseling-csj.org.

* Word count: There is no hard and fast rule, but most
articles tend to be somewhere between 750 and 1,000 words.

» Style: Please use APA style and use in-text citations and
references when appropriate.

* Voice: Some CSJ articles are more academic in nature, while
others are more reflective. The voice of your article should
be unique to you, and largely be determined by the purpose
of your piece (e.g., providing information, persuasion, telling
a personal story, etc.). However, please do avoid extremely
casual language.

Submission Publication
Deadline Date

* Photos: Photos are strongly encouraged! Whenever possible,
please submit a high-res images. Please note that most
images pulled off of a website are NOT high-res. If no
photos are provided with a submission, the co-editors will
most likely select one or more royalty-free images to
accompany your piece.

* Bio: Please include a short bio (two to three sentences
should be fine) along with your submission. Possible
information to include: education, licensure, current work
setting, research interests. Feel free to submit a head shot
along with your bio!

Deadlines: CSJ releases quarterly newsletters and accepts
submissions on a rolling basis. If you are interested in
submitting an article for our NEXT issue, please contact
co-editors Darius Green & Sam Steen.

Winter



mailto:newsletter@counseling-csj.org
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