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Greetings Counselors for Social Justice members and readers!

It?s an honor to bring forward our latest issue to you all this fall! In this issue, you?ll find a variety of 
thought-provoking submissions across a range of topics. The issue begins with A Call to Courage, written by 
our President-Elect, Dr. Sailume Walo-Roberts which offers an important reminder for us as counselors in our 
current sociopolitical context. Following this opener are submissions on anti-DEI pushback that has impacted 
counselor education programs, critical insight on postpartum depression as a social justice issue, a follow up 
from our Co-Editor on a submission from this past May?s issue of the newsletter, support for Black counselors 
in training, the Superwoman Schema, a critical reflection on the weight of representation, and a spotlight of 
doctoral student Patrice Bryan! Lastly, be certain to check the CSJ Board and Committee updates for important 
opportunities and updates from leaders within CSJ!

The Newsletter Committee has made a few updates that we would like to share as well! First, we would like to 
both welcome and thank Truvette Hollinquest, a doctoral student at Saybrook University, for her significant 
contributions to the Newsletter Committee in getting this issue created and out to you all. Next up, we want to 
highlight our recent name change to The Justice. We hope this change, along with the changes to the 
front-facing image of the newsletter enhances the appeal of the newsletter while making it easier to cite and 
reference the contributions of our passionate authors. 

Lastly, we want to highlight our call for submissions for our upcoming Special Issue: In Our Image: Black 
Women Who Carry the World, which will center the authorship, positionality, and counseling, supervision, 
education, leadership, and advocacy experiences of Black women. With this issue, we want to take a bold stance 
in cultivating and honoring Black women in our field. Check out our call for submissions on page 23 for more 
information.

Welcome to the Issue!
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Dear Counselors for Social Justice,

In Dante?s Inferno, there is a haunting passage that speaks powerfully to our present moment. Dante writes of 
the ?neutrals? - those who, in life, refused to take a stand. They are condemned not to hell, but to a place just 
outside it: the ?Ante-Inferno.? Neither claimed by heaven nor hell, they wander endlessly, chasing a blank 
banner that stands for nothing. Around them swarm hornets and wasps, stinging them into perpetual motion but 
never direction. Their blood and tears consumed by worms at their feet.

Dante?s lesson is clear: neutrality is not a refuge from moral conflict; it is a surrender to it. To choose silence in 
the face of injustice is to forfeit our humanity.

As counselors, we find ourselves at a crossroads that demands more than quiet compassion. The world around 
us is hurting. The systems we work within - education, mental healthcare, government, community - are marked 
by inequities that wound our clients and erode their dignity. Racism continues to devastate lives and 
communities. Anti-immigrant rhetoric and policy tear families apart. LGBTQIA+ and nonbinary people are 
facing legislative erasure and violence. People with disabilities are still fighting for accessibility, respect, and 
inclusion. The echoes of colonization and economic exploitation reverberate in the bodies and spirits of those 
we serve.

In such times, neutrality is not an act of care - it is an act of abandonment!

We must remember that the counseling profession was born out of social reform, not complacency. Our ethical 
codes call us not only to do no harm, but to actively challenge the systems that perpetuate harm. Advocacy is 
not an optional practice; it is the living expression of empathy and justice combined.

To stand with courage does not mean standing without fear, it means standing despite it. It means using our 
voices, our positions, and our collective expertise to insist that every human being deserves safety, dignity, and 
belonging. It means showing up in our counseling rooms, classrooms, and communities ready to name 
oppression, disrupt silence, and model liberation.

At CSJ, we affirm that healing without justice is incomplete. We believe in a counseling profession that not only 
listens to pain but transforms the conditions that create it. We are called to create spaces where the silenced are 
heard, where the marginalized are centered, and where the invisible become visible again.

Let us be clear: neutrality in the face of racism is complicity. Neutrality in the face of transphobia is violence. 
Neutrality in the face of discrimination? of any kind? contradicts the very essence of counseling as a 
profession of care and courage.

As President-Elect of CSJ, I invite you? no, I implore you? to 
choose engagement over comfort, justice over neutrality, action over 
hesitation. Let our empathy move us beyond understanding into 
transformation. Let our compassion ignite conviction.

This is our time to show up - not just as counselors, but as witnesses 
to truth and co-creators of liberation. The work will not always be 
easy. It will demand humility, courage, and community. But it will 
be worth it because to stand for justice is to stand fully alive.

Let us not chase blank banners. Let us raise our own, emblazoned 
with integrity, empathy, and hope.

In solidarity and with deep respect,

Dr. Sailume Walo-Roberts

President-Elect, Counselors for Social Justice (CSJ)

A Call to Courage: Choosing to Stand in Uncer tain 
Times
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Across the United States, new legislative efforts are 
restricting how educators can discuss race, gender, 
privilege, and identity. These are not isolated or 
symbolic restrictions. They represent a growing trend 
of censorship in higher education that undermines 
counselor training, silences students and faculty, and 
jeopardizes the culturally responsive care that 
marginalized communities deserve. At stake is the 
heart of our professional identity: advocacy, cultural 
competence, and a commitment to social justice.  

The National DEI  Backlash  

Over the past two years, several states have enacted 
laws that dismantle the Diversity, Equity, and 
Inclusion (DEI) infrastructure at public colleges and 
universities (Chronicle of Higher Education, 2025). 
Texas?s Senate Bill 17 (SB 17), which took effect in 
January 2024, banned DEI offices and programs 
statewide. Over 35 university offices closed, and 
more than 350 staff positions were cut (Young, 2025). 
In Florida, the Stop WOKE Act and Senate Bill 266 
prohibited funding for DEI programming and 
eliminated majors and courses addressing systemic 
racism and gender identity. All DEI positions were 
terminated due to new state rules (Alfonseca, 2024). 
Faculty have also reported self-censorship in course 
content and fear of administrative discipline for 
discussing race, privilege, or oppression (American 
Association of Colleges and Universities, 2025; 
American Civil Liberties Union, 2023).  

Iowa?s Executive Order 10 directed public institutions 
to remove DEI language from websites and 

admissions materials, eliminate identity-based forms 
and roles, and review any program or policy with 
DEI-linked language (Iowa Governor?s Office, 2023). 
The University of Iowa responded by closing its 
Division of Access, Opportunity, and Diversity, 
eliminating identity-based living learning 
communities, restricting admissions forms to only 
male and female options, and freezing DEI-related 
contracts (Halawith, 2025; Kurten, 2025; Miller, 
2025). As of mid-2025, at least seven states have 
passed similar laws, and more are considering 
comparable restrictions. These policies signal not 
only a legislative shift, but a disruption of academic 
governance and freedom, particularly in counselor 
education programs that rely on open dialogue about 
identity, culture, and advocacy (Batker & Turpin, 
2023).   

Recent hidden-camera incidents have intensified this 
chilling climate. At the University of Iowa, an 
employee was secretly recorded while reassuring a 
student that anti-DEI changes would not alter staff 
commitment to supporting marginalized students. The 
selectively edited video was later circulated by 
national media, prompting administrative leave and 
state investigation without institutional condemnation 
of the recording itself (James, 2025). Similar tactics 
in Florida and North Carolina have led to public 
outrage campaigns and staff dismissals after 
conservative groups released undercover videos 
targeting DEI work (Quinn, 2025). Such incidents 
function both as enforcement and deterrent, signaling 
to counselor educators that even classroom 
discussions or identity-based content may become 
evidence of noncompliance, further constraining open 
dialogue about identity, culture, and advocacy.

When Accreditation Meets Censorship  

Counselor education programs are grounded in 
ethical, culturally responsive practice, not ideological 
neutrality . Council for Accreditation of Counseling 
and Related Educational Programs 
(CACREP)-accredited programs are required to 
provide training in multicultural and social justice 
competencies (Council for Accreditation of 
Counseling and Related Educational Programs, 2024). 
These competencies include developing awareness of 

Who Are We Without Advocacy? Teaching Through 
Censorship in Counselor  Education
Maura Rost
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systemic oppression and cultural humility, along with 
the ability to advocate for marginalized clients. When 
state law prohibits naming structural racism or 
acknowledging gender diversity, faculty are forced to 
revise syllabi, omit case studies, and avoid topics that 
are foundational to competent counseling practice. In 
some states such as Iowa, legislative bodies have 
gone so far as to attempt to legislate that university 
programs must not be penalized by accrediting bodies 
for following state laws prohibiting DEI-related 
coursework (e.g. HF 295), meaning faculty are no 
longer protected in their intellectual freedom by 
adherence to accreditation standards.  

These adjustments are not minor. Fear of retribution 
leads faculty who teach such topics to monitor 
classroom discussions and to audit coursework for 
?ideological? language. This is especially concerning 
for faculty who are not protected by tenure, and those 
who teach content relating to social and cultural 
foundations of counseling; especially those with 
marginalized identities such as being a person of 
color, identifying as a woman, queer, or other 
identities that are targeted in student evaluations 
(Heffernan, 2021). Accreditation standards are often 
cited as a protective factor in this sociopolical 
environment, but they do not protect faculty from 
hostile comments, harassment from conservative and 
hate-based groups , and cultural taxation to exist and 
take up space when it is illegal to speak about your 
identity or expertise. Censorship of counselor 
education programs, even those accredited by 
CACREP, undermines both the integrity of counselor 
education and the ethical preparation of future 
counselors. These policy shifts not only affect what 
educators teach but also ripple outward to reshape the 
broader campus climate and student experience.  

The Human Cost on Campuses  

These changes extend far beyond the classroom. 
Students and clients are losing access to programs 
that affirm their identities and support their mental 
health. At the University of Iowa (UI), recent cuts led 
to the defunding of multicultural student centers, the 
removal of identity-based majors such as African 
American and LGBTQ Studies, and the deletion of 
standard DEI language from campus resources (Des 
Moines Register, 2024; Inside Higher Ed, 2024). In 
response, the University of Iowa chapter of 
Counselors for Social Justice (CSJ) held an 
on-campus sit-in in early May to protest the 
elimination of identity-based student support 
programs and increasing restrictions on freedom of 

speech in academic settings, including counselor 
education (Perez, 2025).  

This trend is not unique to Iowa. At the University of 
Florida, students and faculty voiced alarm when DEI 
staff and centers were eliminated, warning that a more 
?supportive and inclusive environment? was 
collapsing without those roles (Alfonseca, 2024). 
Enrollment declined in cultural living spaces for 
LGBTQ+ students, and one student noted that without 
those spaces ?some students may not be safe or have 
access to affordable housing? (Lewis, 2025 ; The 
Independent Florida Alligator, 2024). At the 
University of Wisconsin?Madison, student leaders 
described how uncertainty around DEI funding and 
support damaged mental health and eroded their sense 
of belonging (Badger Herald, 2025). In Texas, 52 
percent of LGBTQIA+ students surveyed reported 
considering leaving their college or university, and 
78% said they had considered leaving the state 
following the passage of SB 17 (Equality Texas, 
2024).  Faculty in Florida describe their classrooms as 
hostile environments for meaningful discussion 
(Harris, 2025) . These impacts are deeply personal 
and felt daily by students, faculty, and clients. 

Ethical Gatekeeping in a Gagged Profession  

Counselor educators have a dual role. They are 
charged with training culturally competent clinicians 
and also with protecting the public through ethical 
gatekeeping (Brear & Dorrian, 2010; American 
Counseling Assocation [ACA], 2014). This includes 
evaluating students who demonstrate behaviors, 
attitudes, or beliefs that may lead to harm in clinical 
practice. But what happens when the terms needed to 
name harm, such as racism, anti-Blackness, or 
transphobia, become labeled too political or divisive 
to mention?  

When counselor educators are restricted in their 
ability to identify oppressive worldviews, the 
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gatekeeping process is compromised. Research shows 
that gatekeeping is both ethically central and legally 
supported, even in cases where speech is involved 
(Kimball et al., 2019; Hutchens et al., 2013). The risk 
of admitting counselors into the profession without 
self-awareness or cultural responsiveness is not 
theoretical; it is a professional liability (ACA, 2014; 
Ziomek-Daigle & Bailey, 2010).  

Recommendations for  Reclaiming Our  Role as 
Counselors  

Counselors across the U.S. are facing different legal 
and institutional climates. Regardless of context, there 
are strategies that educators and practitioners can use 
to resist erasure and uphold our professional 
responsibilities:  

- Use language rooted in accreditation standards: 
Frame instruction around ?ethical practice,? 
?cultural responsiveness,? and ?client-centered 
advocacy? can align DEI values with institutional 
priorities.  

- Infuse social justice education throughout the 
curriculum: Even where DEI is restricted as a 
course title or unit, related topics can be 
embedded in ethics, lifespan development, and 
clinical skills training.  

- Seek legal and organizational support: 
Professional organizations such as the ACA, CSJ, 
the American Civil Liberties Union, and 
Foundation for Individual Rights and Expression  
provide resources, guidance, and protection for 
those affected by educational censorship.  

- Document and speak out: Silencing becomes 
normalized when it is undocumented and 
unchallenged. Sharing anonymized data, 
narratives, and observable trends can expose 
harmful patterns.  

A Final Call: Speak While You Still Can  

Counselors are ethically bound not only to provide 
care but also to advocate. That means naming 
injustice, challenging systemic barriers, and 
committing to culturally responsive practices. The 
nationwide assault on DEI and academic freedom 
undermines these responsibilities and threatens the 
foundation of counselor identity. This is not only a 
policy issue; it is an ethical one.  

Counseling students deserve access to the full scope 
of training necessary to serve diverse clients with 
care, competence, and humility. We cannot become 
ethical, effective counselors if we are denied the tools 
and language to understand oppression, identity, and 
systems of power. We must protect our learning 
environments and insist on an education that prepares 
us to meet the needs of the communities we hope to 
serve. 
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After  the Bir th: Reframing Postpar tum Depression 
as a Wellness and Justice Issue
Mar ibel Rubio
Culturally Responsive Support for Mothers Bringing 
life into the world is often painted as a joyful, radiant 
experience, but for many women, the postpartum 
period is marked not just by exhaustion, but by 
emotional chaos that is rarely discussed openly (Mayo 
Clinic, 2023). As someone who has witnessed loved 
ones walk through postpartum depression (PPD), and 
as a woman deeply invested in wellness and justice, I 
feel a responsibility to bring these realities into the 
light, especially within wellness counseling. 
Postpartum depression affects approximately 10% to 

20% of new mothers 
in the United States, 
with some studies 
suggesting even 
higher prevalence 
among women of 
color, low-income 
populations, and 
those with limited 
access to healthcare 
(O'Hara & Wisner , 
2014). The 

disparities unequally affect certain communities, 
especially those that have a history of structural 
societal oppression. While PPD is often viewed 
through a medical or psychiatric lens, wellness 
counseling offers a powerful, holistic framework that 
can validate and support mothers' emotional, mental, 
and spiritual well-being during the postpartum period. 
As a woman, a mother, and a wellness counseling 
student, I carry a deep understanding of the resilience, 
vulnerability, and complexity that shapes motherhood. 
The postpartum experience is profoundly shaped by 
societal pressures, gender roles, and cultural 
expectations (World Health Organization, 2013). 
Many women are taught to prioritize others over 
themselves, and when it comes to motherhood, this 
expectation is intensified. When a mother feels 
depressed or overwhelmed, she may suppress those 
feelings out of guilt, internalizing the belief that 
asking for help equates to failure.

Postpartum depression and related struggles are not 
just clinical diagnoses, they are deeply tied to overall 
wellness. Emotional, physical, and social wellbeing 
are all impacted, and supporting new mothers means 

https://www.thegazette.com/higher-education/university-of-iowa-dropping-dei-associated-living-learning-communities-councils/
https://www.thegazette.com/higher-education/university-of-iowa-dropping-dei-associated-living-learning-communities-councils/
https://www.thegazette.com/higher-education/university-of-iowa-dropping-dei-associated-living-learning-communities-councils/
https://dailyiowan.com/2025/05/04/students-hold-sit-in-protest-to-raise-awareness-of-dei-cuts/
https://dailyiowan.com/2025/05/04/students-hold-sit-in-protest-to-raise-awareness-of-dei-cuts/
https://www.insidehighered.com/news/diversity/2025/06/30/secretly-recorded-anti-dei-group-now-no-longer-employed
https://www.insidehighered.com/news/diversity/2025/06/30/secretly-recorded-anti-dei-group-now-no-longer-employed
https://www.insidehighered.com/news/diversity/2025/06/30/secretly-recorded-anti-dei-group-now-no-longer-employed
https://psycnet.apa.org/doi/10.1002/jmcd.12035
https://www.alligator.org/article/2024/05/uf-briefly-removes-lavender-black-cultural living-learning-communities-from-housing-website-and-application
https://www.alligator.org/article/2024/05/uf-briefly-removes-lavender-black-cultural living-learning-communities-from-housing-website-and-application
https://www.alligator.org/article/2024/05/uf-briefly-removes-lavender-black-cultural living-learning-communities-from-housing-website-and-application
https://www.alligator.org/article/2024/05/uf-briefly-removes-lavender-black-cultural living-learning-communities-from-housing-website-and-application
https://www.alligator.org/article/2024/05/uf-briefly-removes-lavender-black-cultural living-learning-communities-from-housing-website-and-application
https://www.wfaa.com/article/news/education/texas-dei-universities-diversity-equity-inclusion/287-342739c0-4c34-4a2b-9988-f5644054a0b9
https://www.wfaa.com/article/news/education/texas-dei-universities-diversity-equity-inclusion/287-342739c0-4c34-4a2b-9988-f5644054a0b9
https://www.wfaa.com/article/news/education/texas-dei-universities-diversity-equity-inclusion/287-342739c0-4c34-4a2b-9988-f5644054a0b9
https://www.researchgate.net/publication/262962441
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promoting holistic care. This includes validating their

experiences, encouraging self-care, fostering 
community support, and integrating culturally 
meaningful practices into recovery. Viewing 
postpartum health through a wellness lens empowers 
mothers to reclaim agency over their bodies and 
minds during this critical period. Postpartum mental 
health is also a matter of social justice. Structural 
inequities, including limited access to culturally 
competent care, lack of paid maternity leave, and 
disparities in healthcare, disproportionately affect 
BIPOC, low-income, and marginalized mothers. 
Recognizing postpartum struggles as a justice issue 
highlights how systemic barriers prevent equitable 
support. Addressing these inequities ensures that all 
parents have the resources, advocacy, and care 
necessary to thrive, making postpartum wellbeing not 
only a personal concern but a societal responsibility.

Post Par tum Psychosis, Rage, and Depression

It?s crucial to differentiate between postpartum 
depression, postpartum rage, and postpartum 
psychosis, a rare and severe condition that affects 1 to 
2 out of every 1,000 new mothers (Sit et al., 2006). 
Postpartum psychosis may include delusions, 
hallucinations, paranoia, and confusion, often 
requiring immediate psychiatric intervention. 
Unrelenting sleep deprivation, hormonal imbalance, 
isolation, and shame can create conditions where 
logic and self-control deteriorate. As wellness 
counselors, we must approach this topic with 
compassion, not sensationalism.

The emotional spectrum of postpartum struggles is 
broader than most realize (Postpartum Support 
International, 2023). Among these less discussed 
experiences is postpartum rage; a symptom that can 
be as frightening as it is misunderstood. It looks like a 
mother screaming into a pillow after being touched 
for the hundredth time that day. It looks like sudden 
outbursts over

spilled milk or a partner?s missed chore. It?s often 
fueled by sleep deprivation, hormonal shifts, 
overstimulation, and the crushing expectation that a 
mother must do it all, and do it calmly. Women who 
experience postpartum rage often don?t even 
recognize it as a symptom; instead, they internalize it 
as a personal failure or fear they?re ?going crazy? (Ou 
et al., 2022). In some extreme and untreated cases, 
postpartum mental illness may escalate into 
dangerous outcomes, including self-harm or harm 
toward others. In rare but devastating circumstances, 

a condition such as postpartum psychosis can result in 
infanticide? defined as the killing of an infant less 
than one year old. This outcome is exceptionally 
uncommon, but when it occurs, it is almost always 
linked to untreated psychosis, hallucinations, or 
delusional thinking rather than intentional malice. 
Clarifying this distinction is important: these 
tragedies are not a reflection of a mother?s love or 
morality, but of a severe, acute mental health crisis 
that requires immediate intervention.

We must also recognize that PPD, anxiety, and rage 
do not always appear as tearful sadness. We need to 
create spaces where women can name these feelings 
without fear of judgment. By doing so, society can 
foster greater understanding and support around 
postpartum mental health, reducing stigma and 
encouraging early intervention. Counseling 
interventions and supportive spaces empower women 
to heal and thrive, ultimately benefiting families and 
communities as a whole. When left untreated, severe 
postpartum conditions can sometimes lead to tragic 
outcomes such as self-harm, harm toward others, 
or? in the most extreme cases? infanticide. These 
outcomes are not moral failings, but the result of 
systemic neglect, lack of access to care, and the 
stigma surrounding maternal mental health.

By offering consistent screening, early intervention, 
and a nonjudgmental space for rage, grief, and 
exhaustion, we can help prevent these worst-case 
outcomes. Our job is to help

dismantle the stigma, validate their lived experiences, 
and provide tangible support rooted in empathy and 
psychoeducation. When we normalize the full 
spectrum of postpartum emotional experiences, 
including rage, we begin to chip away at the 
unrealistic and often harmful expectations placed on 
mothers. As wellness counselors and advocates, we 
can? and must? empower women by providing 
education about postpartum mental health, validating 
their lived experiences, and connecting them with 
supportive resources. Normalizing conversations 
about rage, grief, and exhaustion is one concrete way 
to shift the narrative and affirm that maternal wellness 
is a human right, not a privilege.

It?s time to widen the narrative around postpartum 
health. Women deserve more than just a six-week 
checkup and a reminder to ?enjoy every moment.? 
They deserve to be seen, heard, and supported 
through the rawest parts of motherhood. As 
counselors, educators, and wellness advocates, we 
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must hold space for the messy, beautiful, and deeply 
human truth of postpartum life. Through 
strengths-based counseling, women can be 
empowered to acknowledge their needs, seek support, 
and develop self-care routines grounded in self-worth 
(Saleebey, 2013; Lopez et al., 2018). Culturally 
responsive wellness counseling is also critical. For 
many BIPOC mothers, cultural stigma, mistrust of 
medical institutions, or lack of representation in 
mental health services create barriers to support 
(Muzik & Borovska, 2010). Counselors must create 
affirming spaces where these mothers feel safe to 
share their experiences. Incorporating culturally 
meaningful practices, community-based resources, 
and psychoeducation can help normalize postpartum 
challenges and offer culturally appropriate pathways 
to healing (Legha et al., 2020; Muzik & Borovska, 
2010). Wellness interventions may include 
mindfulness, group therapy, creative expression, and 
trauma-informed approaches. Encouraging rest, 
setting boundaries, and building community support 
are essential practices. Counselors can also help 
clients process

intergenerational messages about motherhood, guilt, 
and self-sacrifice, challenging these narratives and 
empowering women to define motherhood on their 
own terms. Postpartum wellness is not just about 
surviving, it?s about thriving; shifting the story from 
struggle to strength, much like narrative therapy 
encourages by helping individuals reshape their 
experiences to empower themselves. As future 
wellness counselors, we have the opportunity to 
support women in reframing their stories with 
compassion and agency. By integrating personal 
experiences, cultural humility, and evidence-based 
wellness practices, we can walk alongside mothers as 
they navigate one of the most powerful and 
vulnerable chapters of their lives.

Personal Reflections and Recommendations for  
the Profession

This issue is deeply personal for me. My sister, a 
mother of two, still grapples with postpartum 
symptoms nearly three years later, and no one ever 
used the term ?postpartum depression? around her. 
Similarly, my partner has shared harrowing stories of 
her experience navigating postpartum mental health 
across four deliveries. Their stories, and the silence 
surrounding them, are what drive my commitment to 
shifting the conversation in the counseling field. In 
widening this narrative, we must also name the 
systemic failures. In the United States, there is no 

universal paid maternity leave, and access to 
culturally competent mental health care remains 
uneven at best. BIPOC mothers, particularly Black, 
Indigenous, and Latine women, face disproportionate 
risks of postpartum mental illness, with lower 
likelihood of receiving adequate support. These are 
not personal problems, they are structural injustices 
that require systemic reform alongside clinical 
intervention. These issues affect us all because 
mothers are inhibited from being their best selves 
during critical periods of their child?s development. 
The anxiety and stress experienced by mothers during 
the postpartum period can influence infant 
development, affecting emotional regulation and 
neurobiological outcomes, affecting emotional 
regulation and

neurobiological outcomes creating ripple effects that 
extend throughout families and communities (Glover, 
2014).

As wellness counselors, we have a responsibility to 
approach postpartum care holistically. This means 
routinely screening for a broad spectrum of symptoms 
beyond depression, including rage, anxiety, and grief, 
so that women?s experiences are fully acknowledged. 
We must normalize the full range of postpartum 
emotions, not just sadness, and approach 
conversations with cultural humility, particularly in 
communities where therapy may be stigmatized or 
taboo. Psychoeducation should extend beyond 
mothers to include partners and families, helping 
entire support networks understand and respond to 
postpartum challenges. Integrating community-based, 
culturally meaningful wellness practices into 
postpartum care is also essential, allowing women to 
draw on familiar resources and traditions as they 
navigate recovery and healing.

Conclusion

Postpartum mental health is a complex intersection of 
personal experience, wellness, and social justice. By 
recognizing the full spectrum of postpartum 
challenges? from depression and anxiety to rage and 
grief? we can create compassionate, culturally 
responsive spaces that empower mothers to heal and 
thrive. Addressing systemic inequities, providing 
psychoeducation, and integrating holistic wellness 
practices are not optional; they are essential steps 
toward equity and well-being. As counselors, 
educators, and advocates, we have the 
opportunity? and the responsibility? to reframe 
postpartum care as a human right, ensuring that every 
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mother is seen, heard, and supported during one of the 
most transformative periods of her life.
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Dear CSJ Colleagues,

I am providing a bit of an apology and update on two important things. First, my colleague and friend Dr. 
Michael Hutchins, the first CSJ president, corrected me about the misunderstanding I had about CSJ?s inaugural 
conference happening this past summer in Puerto Rico. I am providing a snippet of his response below:

?Here?s what I do remember about CSJ. We had a joint conference with Psychologists for Social Responsibility 
in 2005. The CSJ President was either Stuart Chen-Hayes or Vivien McCullough. The most important outcome 
of that conference was the joint journal. Rebecca Toporek (CSJ) and Todd Sloan (PsySR) were named 
co-editors. The conference was at Lewis & Clark College (University?) in Portland, Oregon.?

Based on this insight, I asked if I could interview him via Zoom to get more details. However, there were some 
health scares that delayed our initial discussion. When we actually did meet via Zoom, the quality of part two of 
the interview recording was terrible, as two mics were picking up the dialogue. I had planned a Zoom interview 
with Michael, but I had the opportunity to pay him a surprise visit. The interview offered a bit more detail about 
CSJ?s history. I am providing access to part I [passcode here: zX*0Qh7b] of the interview because part II of the 
interview?s video quality was poor. Nevertheless, in sum, we discussed CSJ, ASGW and love. 

Second, I was able to get answers to the following questions I posed back in July about the departure of our 
CEO:

What prompted Shawn Boynes to leave?

How long will the interim CEO be in place?

What will be the major role Ms. Carter will play?

Who will be on the search committee for the next CEO?

What opportunity will members from the broader membership have to weigh in on the next CEO who will be 
chosen?

Christine Bhat, the immediate past president of ACA and dear friend, reached out directly to me to express that 
she was aware that I raised some concerns, and she wanted to clear things up. Chris Bhat graciously shared her 
time, wisdom, experience within the organization, and candor. She shared that Shawn Boynes just decided to 
move on, even though he was eligible for a contract extension. She articulated that he had helped ACA 
tremendously with the transition phase we were in, and the ACA community is grateful for his service. He 
expresses his unapologetic focus on his own personal health and well-being in this article here. Mr. Boynes 
sentiments align with a familiar public safety announcement that is made every time we board an airplane 
which sounds something like the following: ?Please remember to put your oxygen mask on first before you 
begin helping others in need of help (T. Hollinquest, personal communication, October 27, 2025). This way to 

approaching one?s career endeavors is refreshing, commendable and a model for us all. 
During our discussion, Chris also mentioned that the search was under development, 
and at the writing of this article, it is well underway. Most importantly, though, Dr. 
Christine Bhat, immediate past president of ACA, concluded that ACA remains vibrant 
and it will survive. There are numerous changes happening within the organization and 
in time we will all witness the benefits from these strategic changes.  

In addition to this apology, I want to take the time to acknowledge my mistake and to 
remind us all that mistakes are inevitable. However, admitting to a mistake is a choice. 
As a member of this organization, to which I am committed, I?m happy that leaders 
from the ACA community reached out with a response to offer wisdom and correction. 
It seems that finding the truth in the midst of all the turmoil is important to all of these 
giants leading and have led our profession. In solidarity. 

An Apology for  Answers! 
Sam Steen, Ph.D., CSJ Newsletter  Editor

Sam Steen

https://gmu.zoom.us/rec/share/F2tfmBsUUb1HiHPIHo7zdOKkMb2AjB8sO5QCpbCHPUNfVcO0DJlSuJvcT_D_IKwK.bSKFTvzA98_UVTCW
https://gmu.zoom.us/rec/share/F2tfmBsUUb1HiHPIHo7zdOKkMb2AjB8sO5QCpbCHPUNfVcO0DJlSuJvcT_D_IKwK.bSKFTvzA98_UVTCW
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fassociationsnow.com%2F2025%2F07%2Fpermission-to-pause%2F&data=05%7C02%7Cssteen%40gmu.edu%7Ce9c8e55505894044b49f08ddc22b7d78%7C9e857255df574c47a0c00546460380cb%7C0%7C0%7C638880214295682353%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=h%2BaGOL77vQdJIkgBdLC2yReRW3%2BYGQLW4n%2FMO4yT%2B28%3D&reserved=0
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During an advising meeting between the authors, the 
following conversation unfolds: 

BCIT (Black counselors-in-training): "Walking into 
these classes, I immediately notice I am one of the 
only Black students. I feel intense isolation and the 
immediate pressure of being scrutinized? the thought 
is always, 'Do I really belong here?'" 

BCE (Black Counselor  Educator): "I understand 
that completely. I was the only Black student in my 
entire program for the first year. My experience was 
defined by this constant fatigue of feeling like an 
outsider. How are you processing that feeling?" 

BCIT (Black counselors-in-training): "I realized it?s 
not just discomfort. It is a heavier, chronic 
stress? like a societal, external weight pressing in. It?s 
the stress of microaggressions and constantly having 
to justify my perspective." 

BCE (Black Counselor  Educator): "Yes, and 
unfortunately, that external stress seems like it will 
not dissipate, not in our classrooms and not in the 
profession. We have to find a way, a survival 
strategy." 

Environmental stress is a significant concern for 
Black counselors-in-training (BCITs) and Black 
Counselor Educators (BCEs) navigating 
predominantly non-Black academic settings. 
Environmental stress arises when systemic inequities, 
lack of representation, discrimination, or exclusion 
create sustained psychological and emotional strain 
(Carter & Kirkinis, 2021; Hooper et al., 2017). 
Therefore, BCITs and BCEs begin to experience 
psychological and emotional strain in spaces that are 
discriminatory or not culturally competent (Basma et 
al., 2021; Carter et al., 2017). Research indicates that 
experiences of discrimination can contribute to 
heightened levels of anxiety, depression, 
hypervigilance, and stress-related physical responses 
(Sawyer et al., 2012). Moreover, lack of 
representation, microaggressions, and institutional 
neglect in higher education can undermine identity 
development, academic persistence, and professional 
confidence for Black students (Henfield et al., 2011; 
Sue et al., 2008). 

For BCITs and BCEs, environmental stress is not 
individualized; it is systemic. As diversity, equity, and 

inclusion (DEI) efforts in higher education and mental 
health accreditation bodies face erasure resulting from 
political directives, there is a negative psychological 
impact that trickles down into the lives of BCITs and 
BCEs (?Ending Illegal Discrimination EO,? Jan 
2025). In Texas, a mental health licensing board 
submitted a proposal to eliminate cultural competency 
as part of the continuing education requirements for 
mental health therapists in renewing and maintaining 
licensure (Simpson, 2025). More recently, the Council 
for Accreditation of Counseling and Related 
Educational Programs (CACREP) issued a 
memorandum suspending three 2024 standards, 
which state that counseling programs do not need to 
report on or make systematic efforts to recruit 
underrepresented populations regarding students and 
full-time faculty. 

Attacks on DEI represent intentional acts to eliminate 
diversity, educational opportunities, employment 
mobility, and multicultural education. For BCITs and 
BCEs, this environmental stressor does not occur in 
isolation; rather, it elucidates an acute awareness of 
recent historical racist and discriminatory 
experiences, including Black Codes and Jim Crow 
laws, housing discrimination, and employment 
disparities (Elhabashy et al., 2025). In cases like this, 
even if the environmental stressor is perceived, 
negative mental health effects resembling 
post-traumatic stress disorder (PTSD) can occur (Lee 
et al., 2023; Sawyer et al., 2012). 

Additionally, DEI attacks center racism, which 
threatens the sense of safety of an individual, 
increases anger, depression, hypervigilance, and 
stress-induced physiological responses (Carter, 2007; 
Carter & Kirkinis, 2021; Carter et al., 2019; Sadeh et 
al., 2025). Furthermore, compliance by higher 
education and accreditation bodies to anti-DEI 
political pressure exposes Black individuals to 
institutional neglect or cultural invalidation, which 
further leads to negative mental health outcomes 
(Constantine & Sue, 2007; Sue et al., 2008).    

Black Counselor  in Training (BCIT): ?For me, 
graduate school has meant carrying both academic 
demands and the very real weight of racial stress. In 
classrooms, my voice is minimized, or difficult 
conversations about race are avoided. I often 

Finding Suppor t as a Black Counselor -in-Training  
Makayla Ivey, BS &  Philippa Chin, Ph.D., LPC, LMFT, NCC
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question if I belong, feel like an imposter, and worry 
my ideas are unimportant, even though I worked hard 
to be here.? 

Black Counselor  Educator  (BCE): ?Unfortunately, 
that is the truth of it. As a Black educator, that has 
meant pushing away fear and finding my voice to 
advocate in a manner that is authentic and 
purposeful.? 

Black Counselor  in Training (BCIT): ?The 
isolation is profound. Emotional labor just to exist in 
a space drains the energy I need for my studies. What 
can be done?? 

Black Counselor  Educator  (BCE): ?It is active 
mentorship and resistance. It is talking like this? it is 
about finding each other. A protected space where you 
can process, validate, and realize that through this 
shared experience, you not only survive but truly 
belong.? 

Here is where we find the other side to this narrative: 
community. When one can connect with Black peers 
and mentors. There is a sense of relief that one is not 
alone. In those spaces, one does not need to explain 
my existence or defend my perspective. Instead, we 
find belonging and strength. Within this context, the 
role of supportive communities and culturally 
affirming practices becomes critical. Recognizing and 
addressing environmental stress is essential not only 
for individual well-being but also for the development 
of a more equitable and effective counseling 
profession.  

Community-based approaches such as transformative 
justice circles and affinity groups have been shown to 
help marginalized students process stress, resist 
exclusion, heal collectively, and develop leadership 
skills (Parker-Shandal, 2023). Counseling programs 
have a responsibility to intentionally create these 
kinds of spaces. Community circles and other 
communal practices are not just extras; they are 
essential to the success of Black counseling students 
and Black counselor educators. Communal practices 
give Black students the chance to process stress, share 
our voices, and grow into leaders who can transform 
the profession. Furthermore, the circles can allow 
students who do not experience this to see another 
side of the coin.  

As Black women, we know the reality of 
environmental stress. But we also know the power of 
community. The hope is for the counseling field to 
recognize both truths: that the strain of discrimination 

is real, and that the strength of community can help us 
rise above it 

References 

Basma, D., DeDiego, A.?C., & Dafoe, E. (2021). 
Examining wellness, burnout, and discrimination 
among BIPOC counseling students. Journal of 
Multicultural Counseling and Development, 49(2), 
74?86. https://doi.org/10.1002/jmcd.12207 

Council for Accreditation of Counseling and Related 
Educational Programs (CACREP). (2025, September 
16). Memorandum: Guidance on enforcement of 

Makayla Ivey & Philippa Chin

Makayla Ivey is currently an MS in Clinical Mental 
Health Counseling Student at Barry University, where 
she serves as an Associate Director for the Center of 
Academic Success and Advising. She holds a BS in 
Psychology from Nova Southeastern University, 
where she is a member of the Psi Chi Honor Society. 
Makayla Ivey?s research interests include social 
justice within the counseling field, the exploration of 
environmental stressors of underrepresented groups, 
and the effects of racial biases on mental health 
outcomes.

Dr. Philippa Chin is an Assistant Professor and the 
MS Counseling Program Director at Barry University. 
She holds a BA in History from the University of the 
West Indies (Jamaica), a M.Ed. in Couples, Marriage, 
and Family Counseling, and a Ph.D. in Counselor 
Education from William & Mary (Virginia). She is a 
licensed professional counselor (LPC), a licensed 
marriage and family therapist (LMFT) and a national 
certified counselor (NCC). Her clinical work includes 
leading outpatient drug rehabilitation groups, trauma 
focused therapy, co-parenting, couples, and family 
therapy through a rural private practice. Dr. Chin?s 
research interests include exploring the development 
of ethnic and racial identity (ERI), racial discourse 
facilitation, international counseling, and social 
justice within counselor education.

https://doi.org/10.1002/jmcd.12207


16

diversity-, equity-, and inclusion-related Standards 
[Memorandum]. CACREP. 
https://www.cacrep.org/wpcontent/uploads/2025/09/ 
Memorandum-To-Accredited-Programs-1.pdf 

Carter, R. T., & Kirkinis, K. (2021). Differences in 
emotional responses to race-based trauma among 
Black and White Americans. Journal of Aggression, 
Maltreatment & Trauma, 30(7), 889-906. 

Carter, R. T., Lau, M. Y., Johnson, V., & Kirkinis, K. 
(2017). Racial discrimination and health outcomes 
among racial/ethnic minorities: A meta-analytic 
review. Journal of Multicultural Counseling and 
Development, 45(4), 232?259. 
https://doi.org/10.1002/ jmcd.12076.  

Constantine, M.?G., & Sue, D.?W. (2007). Perceptions 
of racial microaggressions among Black supervisees 
in cross-racial dyads. Journal of Counseling 
Psychology, 54(2), 142?153. 
https://doi.org/10.1037/0022-0167.54.2.142.  

Elhabashy, M., Adzrago, D., & Williams, F. (2025). 
Psychological distress among US-born and 
non?US-born Black or African American adults in the 
US. JAMA Network Open, 8(4), e20256558. 
https://doi.org/10.1001/jamanetworkopen.2025.6558.  

Henfield, M. S., Owens, D., & Witherspoon, S. 
(2011). African American students in counselor 
education programs: Perceptions of their experiences. 
Counselor Education and Supervision, 50(3), 
226?242. 

Hooper, L.?M., Tomek, S., Jaggers, J., Idago, C., C., 
Church, W.?T., Williams, J., & Bolland, J.?M. (2017). 
Changes in perceived levels of environmental stress 
before and after a suicide attempt in Black American 
adolescents: An eleven-year longitudinal study. 

Journal of Mental Health Counseling, 39(3), 
242?262. https://doi.org/10.17744/mehc.39.3.05.  

Parker-Shandal, C. A. H. (2023). Community circles 
in response to restorative justice: Research and 
critique. Journal of Restorative Justice Education, 
4(1), 45?62. 
https://doi.org/10.1080/17400201.2025.2521084 

Sadeh, N., Stumps, A., & Huerta, W. (2025). 
Cognitive-affective factors linking experiences of 
daily discrimination with adult psychopathology and 
risky health behaviors.?Journal of Affective Disorders,?
373, 80-87.  

Sawyer, P. J., Major, B., Casad, B. J., Townsend, S. 
S., & Mendes, W. B. (2012). Discrimination and the 
stress response: Psychological and physiological 
consequences of anticipating prejudice in interethnic 
interactions. American Journal of Public Health, 
102(5), 10201026. 

Simpson, S. (2025). Texas mental health board votes 
to scrap cultural competency requirement. The Texas 
Tribune. 
https://www.texastribune.org/2025/02/19/texas-mental 
-healththerapist-dei-licensing/  

 The White House. (2025). Ending illegal 
discrimination and restoring merit-based opportunity 
(Executive Order No. 14173).?
https://www.whitehouse.gov/presidentialactions/2025 
/01/ending-illegal-discrimination-and-restoring-merit- 
based-opportunity/. 

Sue, D. W., Capodilupo, C. M., & Holder, A. M. B. 
(2008). Racial microaggressions in the life experience 
of Black Americans. Professional Psychology: 
Research and Practice, 39(3), 329?336.

Breaking the Cape: The Superwoman Schema &  
Mental Health 
Alexis LaTroi Taylor, MS
Throughout history, mainstream feminism has often 
overlooked the unique struggles of Black women, 
failing to fully address how racism and sexism 
intersect to shape their lived experiences. While white 
women fought primarily against patriarchal 
oppression, Black women have simultaneously 
battled both patriarchy and white supremacy, forcing 
them to forge their own space within a movement that 

did not center them. This neglect has led to the 
development of distinct cultural narratives around 
strength, resilience, and survival that continue to 
influence Black women?s identities today. One such 
narrative is the Superwoman Schema, a complex 
psychological framework that both empowers and 
burdens Black women demanding unwavering 
strength at the expense of emotional well-being.
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What is the Superwoman Schema?

Black women are often praised for their strength, but 
at what cost? The Superwoman Schema, a term 
conceptualized by Dr. Cheryl L. Woods-Giacombe 
(2010), describes the internalized expectations that 
pressure Black women to manifest strength, suppress 
emotions, resist vulnerability and prioritize the needs 
of others above their own. Rooted in both cultural 
pride and historical necessity, this schema emerged as 
a survival in both cultural pride and historical 
necessity, this schema emerged as a survival strategy 
in response to centuries of oppression under 
patriarchy and white supremacy. Yet, while these 
traits can foster resilience and self-determination, they 
also reinforce a harmful expectation of invincibility 
that comes with significant psychological and 
physiological consequences.

Woods-Giscombe (2010) 
identifies five key dimensions 
of the schema: the obligation to 
appear strong, the obligation to 
suppress emotions, resistance 
to vulnerability or dependence, 
determination to succeed 
despite limited resources, and 
an obligation to help others. 
Later research has shown that 
these dimensions, though 
adaptive in some contexts, are 
also deeply tied chronic stress 
and health disparities (Nelson 
et al., 2022; Erving et al., 
2024). For instance, 
maintaining constant emotional 
restraint and self-reliance contributes to elevated 
cortisol levels, which over time can lead to 
hypertension, cardiovascular strain, and poor immune 
functioning (Woods-Giscombe & Lobel, 2008; Erving 
et al., 2024).

Psychologically, the Superwoman Schema has been 
linked not only to anxiety and depression (Watson & 
Hunter, 2015) but also to emotional exhaustion, sleep 
disturbance, somatic symptoms, and burnout (Nelson 
et al., 2022; Sister Outsider Study, 2024). Black 
women who internalize these norms often report 
feeling guilty for resting or seeking help, as doing so 
is perceived as weakness or failure 
(Woods-Giscombe, 2010). The guilt reinforces the 
stigma around mental health care in the Black 
community, where emotional endurance is historically 
equated with survival. 

Recent research has also outlined the Superwoman 
Schema as a site of advocacy and resistance, a lens 
through which Black women scholars, clinicians, and 
activists have begun to challenge the cultural 
glorification of suffering. By naming and examining 
the schema, these advocates call attention to 
misogynoir which is the interaction of racism, 
patriarchy, and anti-Black sexism that has been 
normalized and devalued Black women?s emotional 
and physical well-being (Bailey, 2010). Thus, the 
work around the Superwoman Schema is not merely 
diagnostic but liberatory; it seeks to define strength in 
ways that make space for softness, rest and healing.

How I t Manifests:

In almost every popular Black sitcom of the late 
twentieth century, there was a strong, hardworking 

Black mother at the center of 
the story. For those unfamiliar, 
these television portrayals such 
as Claire Huxtable a successful 
black lawyer from the Cosby 
Show or Aunt Viv a university 
professor from The Fresh 
Prince of Bel-Air became 
cultural touchstones in 
American media. They 
projected images of success, 
professionalism, and 
composure that challenged 
racist stereotypes and Black 
families. Yet these characters 
also represented a very narrow 
and sanitized version of Black 
families. Yet these characters 

also represented a very narrow and sanitized version 
of Black womanhood. While they embodied poise 
and prosperity, they rarely reflected the structural 
hardships and emotional burdens that many Black 
women faced off screen.

For countless Black viewers these depictions stood in 
stark contrast to their daily realities. Many grew up in 
households led by single mothers who worked 
multiple jobs, struggled to make ends meet, and 
received little to no help from their children?s fathers. 
After long shifts, these women still had to fulfill 
parental duties, often relying on their daughters to 
assist with caregiving or household responsibilities. 
The strength and perseverance they modeled were not 
fictional ideals; they were survival strategies. 
However, because mainstream media seldom 
acknowledged the exhaustion, sacrifice, and systemic 
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inequities underlying that strength, the image of the 
?strong Black woman? became both aspirational and 
burdensome.

Generations of Black girls watched their mothers 
endure financial strain, relationship challenges, and 
unaddressed mental health struggles while being told 
to ?stay strong? and ?push through?. Post-War on 
Drugs, the economic and social displacement of 
Black men through mass incarceration and substance 
criminalization only deepened this dynamic, 
conditioning many Black women to depend primarily 
on themselves and their communities (Rosino & 
Hughey, 2018). As a result, independence became not 
only expected but required; a normalized form of 
resilience that often left little room for vulnerability 
or self-care.

The Mental Toll

As Black women, we are often expected to work 
twice as hard to secure our futures and to prove our 
worth in systems never built for our success. Even 
when we long to escape the sociocultural norms 
attached to us from birth, we face the compound 
obstacles orchestrated by white supremacy, 
patriarchy, and misogynoir which are systems that 
demand our strength while denying our softness. 
These intersecting forces do not simply exist; they 
actively produce and sustain environments that 
exhaust us, silence us, and question our competence 
at every turn. 

Women in general must fight to secure stability in 
their careers, but for Black women, systemic racism 
and sexism create additional barriers such as wage 
inequities and workplace tokenism to the stereotypes 
that frame us as angry, ungrateful, or unfit when we 
advocate for ourselves. We are rarely afforded the 
grace of bad days. Taking time off for rest or mental 
health is often perceived as weakness, and asserting 
our needs can be weaponized against us. This cultural 
and institutional policing of our emotions forces us to 
prioritize survival at the expense of how we truly feel.

The emotional labor required to maintain composure 
and strength under these pressures takes a measurable 
toll on our minds and bodies. The constant vigilance 
and self-monitoring, the constant fear of any misstep 
that can confirm bias contributes to chronic stress, 
anxiety, burnout and physical health issues such as 
hypertension, autoimmune flare-ups, and sleep 
disturbances. Moreover, ableism compounds these 
struggles by stigmatizing rest, disability, and mental 
health challenges, positioning wellness as a luxury 

rather than a right. Within this ableist framework, 
seeking therapy or psychiatric support has historically 
been labeled as weakness or ?craziness?, deepening 
our isolation and shame.

For many of us, the result is silence. When burnout 
sets in, we often retreat rather than reach out. Fearing 
judgement from others or internalizing the belief that 
our exhaustion is a personal failure. The silence is not 
accidental; it is cultivated by structures that rely on 
our invisibility and endurance. Yet, by naming this 
toll and refusing to bear it quietly, we begin to reclaim 
our humanity from systems that have long profited 
from our pain.

Breaking the Cycle: What Healing Looks L ike

Healing begins when we stop equating our worth with 
how much we can endure. To dismantle the 
Superwoman Schema, we must move beyond simply 
celebrating strength and begin advocating for 
structures and spaces where Black women are 
allowed to exist fully; with our tears, heartbreak and 
rest honored rather than hidden. This means more 
individual self-care; it requires community care and 
institutional advocacy. Workplaces, schools, and faith 
communities, and mental health systems must be 
intentional about creating spaces that affirm Black 
women?s emotional expression and humanity, not just 
our productivity.

Addressing the roots of this exhaustion also requires 
examining the broader systems that sustain it. Earlier, 
we discussed contributors to fatherless Black families 
such as incarceration, substance use, and neglect. 
Each of which can be traced back to intersecting 
systems of white supremacy and patriarchy. While 
accountability within relationships is  important, it 
must not reproduce the criminalization of Black men 
through punitive systems rooted in racism. Instead, 
accountability must be restorative and transformative, 
focusing on uprooting the internalization of these 
systems.

This means, encouraging Black men to divest from 
the ?mansophere? and other patriarchal ideologies 
that frame dominance or emotional detachment as 
masculinity. It means redefining manhood through 
healing, emotional literacy, and shared responsibility 
rather than power and control. Culturally grounded 
programs that engage men in unpacking how 
colonization, white supremacy, and patriarchy distort 
Black masculinity are essential to dismantling the 
conditions that perpetuate the Superwoman Schema. 
Counselors, educators, and community leaders play a 
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vital role in facilitating these conversations, helping 
both men and women recognize how these systems 
shape our behaviors and limit our collective 
well-being.

Beyond gender, structural change must include policy 
and community interventions that reduce the material 
and emotional burdens placed on Black women. This 
includes equitable access to mental health care, 
childcare support, paid family leave and workplace 
protections that allow for rest and recovery without 
fear of stigma or financial penalty. Healing cannot 
occur in isolation, it requires the redistribution of 
responsibility across families, communities and 
institutions.

Ultimately, Black women deserve to be seen as fully 
human. Capable of strength, yet also deserving of 
softness, rest, community and vulnerability. True 
strength is not the absence of need but the courage to 
ask for support and to give us permission to be 
human. While, undoing the Superwoman Schema is 
not about rejecting resilience, it is about redefining it, 
transforming it from survival to liberation, from 
endurance into balance and from isolation into shared 
healing.

?My mission in life is not merely to survive, but to 
thrive; and to do so with some passion, some 
compassion, some humor and some style? ? Maya 
Angelou
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Recently, I was called to help with a group of young 
Black boys who had been playing a competitive game 
of basketball at recess. What they saw as normal 
rough play on defense was viewed by their teacher as 
a fight serious enough to warrant suspension. Along 
with the assistant principal, I suggested peer 
mediation instead. As we prepared for that process, a 
teacher made a comment linking one of the boys? use 
of slang terms to incarceration and gang activity. I 
was stunned. In that moment, I felt the familiar 
tension of being both an advocate for my students and 
one of the few Black staff members expected to carry 
the weight of addressing bias on campus.

Our district is incredibly diverse. About 18% of 
students are Black, 30% are Hispanic/Latino, 37% are 
white, and the remainder represent a range of other 
racial and cultural backgrounds. Over 60% are 
economically disadvantaged, and nearly half are 
connected to the military because of the district?s 
proximity to a major installation. Yet, on my campus, 
there are only seven Black staff members, only two of 
whom are part of the leadership team, including 
myself. That disconnect is felt every day. Students 
look to me as someone who understands them, even 
when our shared experiences are not identical. Staff 
sometimes look to me to explain cultural nuances or 
to lead when racial issues arise. Representation 
matters, but when so few of us hold these roles, it can 
become a heavy responsibility.

One of the most difficult parts of this work is the 
casualness that is often associated with moments of 
bias or microaggressions. Often, I have heard people 
give others the benefit of the doubt and excuse 
behavior as ?not knowing any better.? But not 
knowing is not an excuse to continue to hold bias and 
make micro aggressive comments about students. In 
the basketball incident, the assistant principal present 
did not even register the teacher?s harmful comment. 
That lack of awareness made me question whether 
raising attention to it later would even matter. At 
times, it feels like speaking up risks being dismissed, 
while staying quiet risks being complicit.

There is also the constant pull of invisible labor. 
Students of color regularly seek me out because they 
feel seen in my office. That trust is an honor, but it 
also means carrying stories and burdens that 

colleagues may never know exist. Beyond counseling, 
I have also found myself leading many of the cultural 
initiatives on campus such as organizing celebrations 
for heritage months, gathering cultural facts for 
morning announcements, and ensuring that our 
students? identities are recognized and affirmed. 
While I am proud of this work, it is additional labor 
that often falls to me because of who I am. In 
meetings, I also feel the unspoken expectation to be 
the ?diversity voice? in addition to my counseling 
role. At the same time, I have to be mindful of how I 
speak up. While my white counterparts can often 
express themselves freely and passionately, I have to 
weigh my tone, my word choice, and my body 
language to avoid being perceived through the lens of 
the ?angry Black woman? stereotype. That constant 
self-monitoring is its own kind of exhaustion. As 
counselors, we are called to advocate for equity and 
justice, even when the work is uncomfortable. But the 
reality is that advocacy often feels lopsided. 
Counselors of color are too often the ones asked to 
carry the responsibility of confronting bias, educating 
colleagues, and supporting students who are harmed 
by inequitable systems.

The incident with the boys on the basketball court 
stays with me because it shows how easily bias 
shapes perceptions. A teacher saw aggression where 
there was none, and a stereotype about jail and gangs 
was spoken without hesitation. If those of us who 
notice and care do not address such comments, they 
will continue unchallenged. But addressing them 
requires courage, stamina, and support that are not 
always present in our systems. As one of only seven 
Black staff members on my campus, I often feel the 
burden of being both counselor and cultural 
interpreter. But I also see the power in showing up 
authentically for students who need to know they are 
not alone.

Carrying the Weight of Representation 
Kaniya Girard, MS, LPC-Associate
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Kaniya Girard

Kaniya Girard (Dunlap), M.S., LPC-Associate (Texas), is 
a doctoral student in Counselor Education at Texas Tech 
University. Her work centers on equity, representation, 
and culturally responsive counseling practices in schools 
and communities. She is committed to advancing 
inclusion and empowering underrepresented voices within 
the counseling profession.

PhD Student Spotlight: Patr ice Bryan
Second-Year  Doctoral Student, Counselor  Education &  
Supervision ? Duquesne University
Patrice Bryan, a second-year PhD student at Duquesne University and the co-chair of CSJ?s awardcommittee, is 
sharing her passion as a counselor and social justice advocate with CSJ and her community atlarge. With a 
background in Black Studies, Patrice states that focusing on social justice for marginalizedpopulations comes 
naturally for her. Even in her professional work as a trauma-informed family and childwelfare counselor, Patrice 
showcases her own brand of cultural humility and advocacy by continuallyeducating herself on systems work 
and family counseling, something that she believes could be highlightedmore in graduate programs that focus 
on counseling.

Patrice, who is from New York, made the diffi cult choice to move to Pittsburgh to complete her PHDbecause of 
Duquesne?s focus on working students. She acknowledges that although the city?s culture is verydiff erent from 
what she is used to, she values the faculty?s commitment and the welcoming academicenvironment. ?Supporting 
BIPOC voices and committing to social justice is what keeps me inspired.?

Patrice credits CSJ with providing a community of like-minded peers who share experiences and sustainhope. 
Refl ecting on CSJ?s impact, she expressed gratitude for the connections and consistency that haveshaped her 
growth:

?Supporting BIPOC voices and committing to social justice is what keeps me inspired.?
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Board &  Committee 
Updates
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Newsletter  Committee
Special Issue Announcement:

The Counselors for Social Justice Newsletter Committee is excited to announce our call for submissions for our 
upcoming special issue of The Justice, CSJ?s quarterly newsletter: In Our Image: Black Women Who Carry the 
World. This special issue will center the authorship, positionality, and counseling, supervision, education, 
leadership, and advocacy experiences by and for Black women in counseling and counselor education. Given 
the theme of the special issue, publication will be limited to submissions made by Black women who are first 
authors. Other submissions will be considered for publication in subsequent issues of The Justice.

The Justice publishes submissions related to social justice in counseling that range from academic submissions, 
research, highlights of advocacy and social justice efforts, opinion and commentary-based submissions, poetry, 
creative writing and more! Alongside submissions, please submit a high-resolution headshot of authors and a 
brief (1 - 3 sentences) bio!

The deadline for submissions to the special issue is January 1, 2026. We anticipate publishing this special issue 
on February 1st.

Please contact newsletter editors at newsletter@counseling-csj.org for more information!

mailto:newsletter@counseling-csj.org
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Membership Committee
Why do we become members of CSJ? What do we hope to gain? What do we learn from our time together? The 
answers to these questions are numerous and all valuable! Many of our committee members shared some quotes 
related to these questions, and we wanted to share some of them with you.

?CSJ gives me strength to keep moving during this difficult time and beyond.? 

?Through CSJ, I can renew my commitment to social justice and advocacy.?

?It?s hard to do advocacy or speak up alone but with a group of likeminded professionals, I feel strong and have 
more courage to take action.?

?CSJ provides me with the place to breathe and take a moment (because advocacy and speaking up, fighting 
against injustice can be exhausting).?

?CSJ teaches us to work with different values and beliefs.?

?CSJ makes me a better person and professional.?

?I am grateful to the founding members of CSJ.?

?CSJ walks the talk.?

?The collective voice of CSJ can be more powerful than a single voice.?

?CSJ got your back.?

?CSJ is like family.? 

?CSJ is where I learn how to be an advocate.?

Themes of congruence, gratitude, learning, advocacy, and connection came up. We are a community. We are a 
community that comes together to promote access, equity, diversity, participation, and human rights. Within that 
CSJ community we gain something ourselves while we work to support communities across the world. This is 
an essential acknowledgement and reason that CSJ membership is special. It takes the collective effort of all of 
us to do the work and even if we have never met in person or know everyone we are connected and not alone. 
The work of social justice can be lonely, challenging, and draining, just as it can be energizing, collaborating, 
and impactful. When we find our community and remain engaged with each other we have a resource that we 
can draw from to keep us engaged in the work of promoting social justice. So as we continue, remember that 
you have a community bonded in love that you can access, join, and participate with at the different events, and, 
I dare say, reach out via email or call when you are in need. We are not alone. Together we stand!

Now it is your turn! Consider sending in your quotes, thoughts, ideas, and learnings to the Membership 
Committee at membership@counseling-csj.org. Why do we become members of CSJ? What do we hope to 
gain? What do we learn from our time together? We want to hear from you! We will take what we receive and 
turn them into something special to share back with the community.
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A Message from CSJ at Texas Woman's University
Dear CSJ National Team,

I am thrilled to share some exciting news: the Counselors for Social Justice chapter at Texas Woman?s 
University has been awarded the Pioneer  Spir it Award, one of the highest recognitions given to registered 
student organizations on our campus.

This award celebrates student organizations that embody the true spirit of TWU. It recognizes groups that 
engage deeply with the campus community, create meaningful opportunities for connection and learning, and 
empower members to live out their values. Our CSJ chapter has done just that. Over the past year, we have 
brought students together through advocacy-focused events, collaborative initiatives, and educational programs 
designed to raise awareness of social justice in counseling.

Our members and officers have worked tirelessly to create a supportive, inclusive community that not only 
reflects the mission of CSJ but also uplifts the broader TWU community. Winning the Pioneer Spirit Award is a 
powerful affirmation of their passion, commitment, and leadership. It also highlights how student organizations 
like CSJ can inspire others to pursue advocacy, equity, and systemic change in their academic, professional, and 
personal lives.

We are so proud of this recognition and grateful for the opportunity to represent CSJ?s mission at the university 
level. This honor reflects not just our local chapter?s efforts but also the strength of the national CSJ movement 
that continues to motivate and empower students across the country.

Thank you for inspiring us to lead with courage and conviction. We celebrate this award as a milestone for our 
chapter and as a testament to the impact of CSJ on the next generation of counselors and advocates.

With gratitude and excitement,

Dr. Diana Rodriguez

Faculty Advisor, Counselors for Social Justice at TWU
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Join Counselors for Social Justice for our next CSJ Members Meeting being held on Wednesday, November  12 at 
12pm PT / 1pm MT / 2pm CT / 3pm ET, where we will gather for a discussion of the current anti-DEI pressures and 
changes in laws and policies around Diversity, Equity, and Inclusion programs, including the very real impact being 
experienced by many CSJ members and our chapters. This meeting will focus on the challenges these policies present 
and how they influence our work as counseling professionals, including students and counselor educators. You'll hear 
about what?s happening in different areas of the country, and be invited to share what you?re seeing in your state and how 
you?ve responded, so that we can share knowledge and gather hope through community. We can?t promise to have all the 
answers but we do promise to show up and be there for each other, and talk through options available and resources that 
can be used in the fight for social justice. We?re in this together.

This meeting is open to all current CSJ members. Register here for the Zoom link: https://bit.ly/CSJnov25

Questions? Email the CSJ Membership Committee at membership@counseling-csj.org

https://bit.ly/CSJnov25
mailto:membership@counseling-csj.org
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Research Committee

The CSJ Research Committee is, as I like to say, ?coming in hot!?. Their mission is full of energy and 
intentionality, with a primary focus on using empirical research to advocate for marginalized populations. Dr. 
Suni Sharma was kind enough to share about the primary goals of the research committee, the current projects, 
and her personal journey as a counselor educator and a scholar.

Like many of us, Dr. Sharma initially felt intimidated by research until one of her mentors noticed her curiosity 
and natural ability to ask the right questions and began encouraging her. She states that had it not been for her 
mentor, she may never have considered becoming a research scholar. Realizing that this is the case for many 
BIPOC students, Dr. Sharma acknowledges the importance of the CSJ research committee?s focus on elevating 
BIPOC voices in research, leadership, and advocacy. She states, ?Right now, we are working on a series of 
manuscripts. Our first was published in the CSJ Journal this past August, which was very exciting.? 

Building on that foundation, members of the CSJ research committee collected data about two years ago, which 
has been the focus of one conceptual manuscript and four in-progress empirical manuscripts.  Also, one of 
CSJ?s conceptual articles received a revise-and-resubmit from The Professional Counselor, and the team is 
hopeful that the article will soon be published.

When asked how the research committee?s work aligns with CSJ?s overall mission, Dr. Sharma poignantly 
states that  ?Research is Advocacy, and a big part of decolonizing research isn?t just about methodology? it?s 
also about spotlighting researchers themselves, particularly those from minoritized communities. Too often, 
there?s a divide between who is doing the research and whose voices are represented. We want to center 
identity, empower BIPOC researchers, and address imposter syndrome early in their careers?.

Dr. Sharma emphasizes that because of empirical research, we as counselors and counselor educators 
understand that BIPOC students have different challenges that must be addressed if we are to continue 
diversifying our profession. She also acknowledged the political pressures threatening social justice work but 
reaffirmed the committee?s stance: ?We are committed to not capitulating to political pressure. Supporting 
BIPOC researchers is crucial because they are often the ones drawing attention to systemic oppression. 
Advocacy in research must continue, even when external forces push against it?. 

As it blends research with advocacy, the CSJ Research Committee continues to create pathways for the next 
generation of counselor educators to conduct rigorous research while continually redefining what it means to be 
an advocate for social justice.

Research as Advocacy: A Conversation with Dr. 
Suni Sharma 
Truvette Hollinquest, MA, LPCC
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Awards Committee
The CSJ Awards committee is now accepting nominations for our 2026 Awards & Grants!

Nominations are being accepted starting November 1st until December  31, 2025.

Nominate your colleagues for their ongoing initiatives, leadership, and dedication to social justice in the 
profession! Or, nominate yourself! Self-nominations are encouraged.

We are also looking for volunteers to serve on the awards committee. If you are interested in helping the 
committee select the winners for our 2026 Awards and Grants, please send an email to 
awards@counseling-csj.org. We will be accepting new committee volunteers until Nov 23, 2025. 

Please note: All nominators, nominees, and committee volunteers must be CSJ members. Not a member yet? 
More information on joining can be found on our Membership page. 

Nominations are being accepted for the following awards:

Counselors for  Social Justice O?Hana Award

The CSJ ?Ohana Honors awards are given to honor individuals in counseling who affirm diversity and advocate 
for social justice in the spirit of nine elements of the indigenous Hawai?ian concept of ?Ohana or extended 
family: Malama: Caring, Aloha: Unconditional Love, Ha?aha?a: Humility, Mana: Spiritual Power, Na?auuo: 
Intelligence, ?Olu?olu: Courtesy, Lokomaika?i: Generosity. Koa: Courage. Kupono: Integrity, Honesty

Please note: multiple (up to four) nominees may receive the 'Ohana Award each year.

The Mary Smith Arnold Anti-Oppression Award

The Dr. Mary Smith Arnold Anti-Oppression Award honors professional counselors and counselor educators 
who have an exemplary record of challenging multiple oppressions in the counseling professions as well as in 
their local schools and communities.

The Reese House Social Justice Advocate of the Year  Award

The Award Recipient will have demonstrated social justice advocacy for students in K-12 schools as well as the 
school counseling profession including commitment to closing achievement, opportunity, attainment and 
funding gaps and/or ensuring career and higher education readiness for all K-12 students.

CSJ Outstanding Counseling Program / Agency Award

This award acknowledges a counseling or psychology program/ agency that reflects the mission of CSJ in their 
training of future counselors, work in the community, advocacy, etc. Programs or Agencies nominated for this 
award should demonstrate outstanding pre-service and/or in-service training in areas such as social justice 
counseling, multicultural counseling, advocacy, and counseling socially and culturally diverse populations.

CSJ Climate Justice Award

Climate justice concerns those efforts focused on the combination of environmental justice (defined as efforts to 
improve the lives of others in relation to climate crises) and social justice (defined as efforts to bring equity to 
marginalized populations in terms of opportunities and outcomes). 

Social Justice Counseling Grant

The Social Justice Counseling Grant was established by Counselors for Social Justice (CSJ) to support social 
action-focused projects initiated by counselors that further the mission of CSJ.

Visit the awards webpage for more information and to submit your nomination!

Questions? Contact awards@counseling-csj.org

http://awards@counseling-csj.org
https://www.counseling-csj.org/membership.html
https://www.counseling-csj.org/membership.html
https://www.counseling-csj.org/awards--grants.html
https://www.counseling-csj.org/awards--grants.html
mailto:awards@counseling-csj.org
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2025-26 CSJ Leadership
Board Members

President: Dr. Alfonso Ferguson  
President-Elect: Dr. Sailume Walo-Roberts  
Past President: Chiquita Long Holmes
Secretary: Dr. Jared Lau
Treasurer : Dr. LaShawn Adams
Communications Officer : Dr. Linzy Andre
Graduate Student Representative: Dr. Linzy Andre
Community Representative: Dr. Kshipra Jain
School Representative: Temi Unonu
Retiree Representative: Dr. Colette Dollarhide
ACA Governing Council Representative: Dr. 
Lauren Shure

Committee/ Task Force Chairs

Advocacy Committee Chair : Ms. Sravya 
Gummaluri and Dr. Frank Gorritz

Awards Committee Chair : Ms. Patrice Bryan

Conference Planning Committee Chairs: Dr. 
Ebony White

Marketing, Media, and Public Relations 
Committee Chair : Dr. Linzy Andre

Membership Committee Chairs: Dr. Lisa 
Wenninger

Mentor ing &  Leadership Committee Chairs: Dr. 
Betsy Perez

Newsletter  Committee Chairs: Dr. Darius Green. 
Dr. Ebony White, & Dr. Sam Steen

Professional Development Committee Chairs: Dr. 
Aja Burks & Dr. LaTisha Brown

Research Committee Chair : Dr. Shanta Pamphile & 
Dr. Sunanda Sharma

Journal of Social Action in Counseling &  
Psychology Editors: Dr. Lawrence Gerstein & Dr. 
Pina Marsico

Strategic Planning Committee Chairs: Dr. Shanice 
Armstrong and Chiquita Long Holmes

Grad Student Committee: Dr. Linzy Andre

For other announcements and information about future events and 
webinars, please follow CSJ on Facebook, Instagram, & Twitter 
@CSJNational & on ACA Connect!

https://www.facebook.com/csjnational
https://twitter.com/csjnational
https://www.instagram.com/csjnational/
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Newsletter  Submission 
Guidelines

- Subject matter /topics: All content should be relevant to
social justice issues that impact professional counselors 
and/or their clients. If you?d like to run a topic by CSJ, please 
email newsletter co-editors Darius Green and Sam Steen at 
newsletter@counseling-csj.org.

- Word count: There is no hard and fast rule, but most
articles tend to be somewhere between 750 and 1,000 words.

- Style: Please use APA style and use in-text citations and
references when appropriate.

- Voice: Some CSJ articles are more academic in nature, while 
others are more reflective. The voice of your article should 
be unique to you, and largely be determined by the purpose 
of your piece (e.g., providing information, persuasion, telling 
a personal story, etc.). However, please do avoid extremely 
casual language.

- Photos: Photos are strongly encouraged! Whenever possible, 
please submit a high-res images. Please note that most 
images pulled off of a website are NOT high-res. If no 
photos are provided with a submission, the co-editors will 
most likely select one or more royalty-free images to 
accompany your piece.

- Bio: Please include a short bio (two to three sentences
should be fine) along with your submission. Possible
information to include: education, licensure, current work
setting, research interests. Feel free to submit a head shot
along with your bio!

-
Deadlines: CSJ releases quarterly newsletters and accepts
submissions on a rolling basis. If you are interested in
submitting an article for our NEXT issue, please contact
co-editors Dr. Darius Green, Dr. Sam Steen, & Dr. Ebony 
White.

Submission 
Deadline 

Publication 
Date

Summer 7/1 8/1

Fall 10/1 11/1

Winter 1/1 2/1

Spr ing 4/1 5/1

mailto:newsletter@counseling-csj.org
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