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Unbought, Unbossed, Unbowed: The Joy and
Genius of Black Women
Ebony White, PhD, LPC, NCC, ACS & Truvetee Hollinquest

This special issue of The Justice is an offering, a declaration, and a continuation of lineage. Titled Unbought,
Unbossed, Unbowed, we draw inspiration from the unapologetic truth-telling and moral clarity of Sojourner
Truth—an intellectual ancestor whose words, labor, and leadership disrupted systems that never intended to
make room for Black women. In that same spirit, this issue centers the authorship, positionality, and lived
expertise of Black women in counseling and counselor education, not as a symbolic gesture, but as an ethical
and political necessity.

As Black women co-editors, we approach this issue with deep intentionality. To steward a space that is
explicitly by and for Black women is to resist the persistent erasure, distortion, and marginalization of our
voices within academic and professional discourse. This edition is not neutral—and it was never meant to be. It
is grounded in the understanding that Black women have always theorized, healed, organized, supervised,
taught, and led—often without recognition, often while navigating structural harm, and often while carrying
others along with us. This issue simply tells the truth out loud.

Across these pages, readers will encounter scholarship, reflection, and praxis that illuminate Black women’s
experiences in counseling, supervision, education, leadership, research, and advocacy. Contributors name the
pains of leadership—burnout, invisibility, overextension, and institutional betrayal—while also offering
strategies for survival, resilience, and resistance. Importantly, these narratives do not reduce Black women to
struggle alone. They center joy, creativity, brilliance, and relational wisdom as essential components of our
professional and personal lives.

This issue also honors Black women as elders, storytellers, and healers. Long before counseling language
caught up to concepts such as social justice, advocacy, or liberation, Black women were practicing them -
through communal care, narrative tradition, spiritual grounding, and political action. Storytelling here is not
anecdotal; it is methodology. Lived experience is not supplemental; it is theory. These contributions remind us
that knowledge production does not only happen in journals and classrooms, but in kitchens, churches,
community meetings, supervision rooms, and moments of collective care.

While this special issue centers Black women, we are unequivocal in stating that it is necessary reading for all
members of Counselors for Social Justice. To engage this work is to be invited into deeper understanding,
growth, and accountability. For those who do not inhabit Black womanhood, this issue offers an opportunity to
listen without defensiveness, to learn without extraction, and to reflect on how systems of power operate within
our profession. Social justice counseling requires more than intention—it requires a willingness to be
transformed by the truths of those most impacted.

The timing of this issue is also intentional. Released during Black History Month, it affirms that Black history
is not confined to the past, nor is it limited to well-worn narratives of suffering. Black history is living,
evolving, and unfolding in real time—through Black women who continue to

lead, imagine, and create despite structural constraint. In this moment, when

funding streams are being stripped from equity-focused work and Black

communities are once again being asked to do more with less, this issue stands

as both witness and resistance.

In that spirit, we are proud to highlight the extraordinary work of Dr. Keisha
Rogers, whose nearly one-million-dollar grant to advance rehabilitation
counseling represents not only professional excellence, but strategic
perseverance. Securing this level of funding in a sociopolitical climate
increasingly hostile to equity and justice-focused initiatives is no small feat.
Dr. Rogers’ success is not an anomaly; it is evidence of what Black women
make possible when brilliance meets preparation, vision, and unrelenting
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commitment. We celebrate her not as an exception, but as a reflection of the depth of Black women’s leadership
within our field.

As we close this issue, we do so with hope, joy, and power. Hope rooted not in naiveté, but in history. Joy as a
practice of resistance. Power grounded in collective wisdom and shared purpose. As Fannie Lou Hamer so
famously reminded us, “Nobody's free until everybody’s free.” This issue moves us closer to that freedom by
telling the truth, honoring Black women’s genius, and inviting all of us to do better, be braver, and lead with
integrity.

May these pages nourish, challenge, affirm, and inspire. And may they remind us—especially Black
women—that we have always been unbought, unbossed, and unbowed.

Ebony White

Dr. Ebony White is a clinician, educator, and advocate whose work centers
healing, justice, and culturally rooted practice. She bridges academic
scholarship, community wisdom, and clinical care to advance liberation and
collective well-being.

Truvette Hollinquest

Truvette “Tru” Hollinquest is a Licensed Professional Clinical Counselor
(LPCC) and a PhD Candidate in Counselor Education and Supervision at
Saybrook University. Her work, both at CSJ and in her clinical practice, is
centered on advocacy, relational healing, and amplifying the voices of
marginalized communities. She is committed to combining her scholarship
and lived experiences to advance equity in counseling education and clinical
practice



We Come Bearing Stories: Black Women
Counselors as Storykeepers and Narrative Healers

Sailume Walo-Roberts

We come bearing stories.

Some of them were whispered across oceans and
kitchen tables. Some were carried in silence but felt in
the body long before they were ever spoken aloud.
Some were passed down through laughter that
covered an old wound. Some were never told, but we
learned them anyway because Black women often
inherit stories not through words, but through
knowing (Hill Collins, 2009).

And when we enter counseling spaces, as clinicians,
supervisors, educators, and healers, these stories walk
in with us.

For Black women, intergenerational trauma and
intergenerational brilliance coexist. That is, alongside
the inherited wounds of racialized and gendered
violence lives an equally enduring inherited repertoire
of wisdom, adaptive genius, communal knowledge
and relational strength. We carry the weight of
histories shaped by civilizations, enslavement,
displacement, gendered violence, migration, and
struggle (hook, 1993; Leary, 2017; Menakem, 2017).
Yet we also carry the ingenuity, creativity, spiritual
depth, and communal resilience that have allowed our
people not just to survive, but to dream, innovate,
mother, and build worlds in the midst of constriction
(hooks, 1989; Hill Collins, 2009; Love, 2019).

This dual inheritance—pain and power—becomes part
of our clinical presence. It informs the way we listen,
the way we hold complexity, the way we sit with
others’ suffering without flinching, because we know
what it means to hurt and continue.

It is why story is our medicine.

Long before counseling theories named ‘“narrative
therapy,” Black women were practicing it. We have
always used story as a way to reclaim identity, resist
erasure, make meaning, and stitch together the frayed
edges of our worlds (hooks, 1989; Lorde, 1984;
Maparyan, 2012). Our ancestors sang stories into the
fields. Our grandmothers prayed stories into our hair.
Our mothers corrected us with stories that were
warnings and blessings at the same time. We learned
early that a story can both wound and heal, but in the
hands of a Black woman, it almost always heals.

In the counseling room, this narrative inheritance
becomes a clinical gift.

Black women counselors hear more than what is said.
We listen to the story beneath the story—the pauses,
the hesitations, the survival strategies hiding in the
margins. We are fluent in the language of silence,
because many of our ancestral stories lived in silence
for generations (Evans-Winters, 2019).

Black women counselors hold contradictions with
ease. We understand that joy and grief live side by
side. That a client can be exhausted and hopeful in the
same breath. That healing is nonlinear. That a
person’s story cannot be separated from systems,
structures, and histories (Comas-Diaz et al., 2019).

Black women counselors tend to witness, not just
treat. And witnessing is a spiritual act, one that says: /
see you. I see where you come from. I see the story
you are carrying and the one you are becoming.

In counselor education, this narrative medicine shows
up differently but with the same power.

Our classrooms become spaces where stories are not
just welcomed but honored. Students learn that their
voices matter, not because the syllabus says so, but
because a Black woman modeled it. We help
emerging counselors understand the stories their
clients will bring, but also the stories they themselves
carry into the work (hooks, 1994). We teach them to
listen deeply, to question gently, to hold ethically, to
recognize cultural memory as a vital component of
clinical awareness.

And often, without naming it, we do this because we
ourselves were shaped at the margins.

Many Black women in academia were “the only one”
in our cohorts, departments, or teams. We learned the
art of reading a room before speaking in it. We
learned how to tell our truth in a way that kept us
safe. We learned how to build community in places
where community was not readily offered. Those
experiences, painful as they sometimes were,
sharpened our pedagogical intuition (Griffin, 2016).

They help us see students others overlook.

They help us create brave spaces rather than brittle



oncs.

They help us teach from a place that is both
intellectual and ancestral.

This is intergenerational brilliance at work.

Yet, it is important to remember: we do not only carry
others’ stories. We carry our own.

Black women counselors often learn to tend to others
while neglecting themselves, to hold the holder, to
heal the healer. But our stories deserve medicine too.
The act of writing, of speaking, of reclaiming our
narrative in professional spaces like this one is a
refusal to be invisible (Lorde, 1984).

It is a declaration that our knowledge is not
incidental, it is essential.

That our narrative wisdom is not soft, it is structural.

That our presence is not supplemental, it is integral
and sacred.

To be a Black woman in counseling is to inhabit a
lineage.

To teach is to extend that lineage.
To heal is to honor it.

We come bearing stories — inherited, embodied,
remembered, reclaimed. Stories of trauma, yes. But
also stories of brilliance, imagination, faith, and
survival strategies refined over centuries.

When we speak, the room shifts.
When we listen, people feel seen.
When we teach, students feel possible.

When we heal, we do so with a wisdom that is older
than the profession itself.

This is the narrative medicine of Black womanhood.

And this is the gift we bring, to our clients, to our
students, to our communities, and to the counseling
profession that is richer because we are here, carrying
the world, and carrying the stories that sustain it.
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Do You Ever Really Read Black Women? A

Question for Counselors
Patrice Bryan

In “An Open Letter to Mary Daly,” writer, activist,
and Black feminist Audre Lorde calledwhite
feminism to task. After discovering that her words
had been misconstrued to assault the imagery of other
women of color, by Daly, Lorde found herself in yet
another instance of othering and false solidarity.
Lorde was forced to ask:"... do you ever really read
the words of Black women? Did you ever read my
words, or did you merely finger through them for
quotations which you thought might valuably support
an already conceived idea concerning some old and
distorted connection between us?" (Lorde, 1984, p.
68).

Similarly, the counseling field declares a commitment
to social justice advocacy for folks whose words and
experiences are often silenced or relegated to the
margins in mainstream psychological theories and
methodologies(Singh et al., 2020). As counselors, we
should be prepared to answer the same questions
Lorde asked of Daly. Strengthening our theoretical
basis for social justice and advocacy with
interdisciplinary scholarship increases the risk of
participating in the erasure of the people who speak
the words we cite by diluting the contextual origins of
what they asked us to contend with (Chan et al.,
2018). In the current sociopolitical moment, is our
profession reading Black women comprehensively
enough to engage with their declarations regarding
the lived experiences of Black women? To ask using
the words of sociologist and Black Feminist, Patricia
Hill Collins: When we have conversations about
multiculturalism and diversity in our field, are we
appropriately analyzing the current moment for the
violence that it is? Or are we participating in a
complicity with oppression by representing hate
speech and racial violence as isolated, unfortunate
incidents for which our reactions cannot supersede the
civil

need to protect free and

liberties?(Collins, 1998, p. 83).

speech

Why “Black” Feminism

Black feminism, as a school of thought, is intentional
about maintaining a stance of opposition toward the
status quo and surface-level solidarity. The intention
is to more effectively challenge prevailing
epistemologies from the perspectives of those whose
social location affords them more mainstream
credibility (Collins, 1998). To illustrate this idea
further, Black queer feminist and activist Charlene
Carruthers offered a vision of Black feminism that
provides a better inclusion of folks who reject
heterosexism and the gender binary. The Black Queer
feminist (BQF) lens challenges the solidarity of
BQF

promotes the inclusion and legitimizing of the lens of

heterosexism with Black women. theory
LGBTQ+ epistemologies, representing possibilities
outside of what’s considered normal for sexual and
gender identities (Carruthers, 2018). Taken together,
Black feminisms provide a deeper analysis of the
oppression and marginalization Black women
experience as a feature of power structures and

imposed social location.

In 2020—and forever before that—we witnessed an
influx of privileged voices chiming in on the plight of
the oppressed. Those who had more intersectional
experiences or who originally organized campaigns of
awareness and accountability were being pushed to
the backstage and ignored (e.g., Tarana Burke and
“Me Too”) (Boyd & McEwan, 2024). The folks who
took center stage often spoke for the whole of
oppressed people or claimed blanket application of
their own theories without actively showing work to

deconstruct the benefits of their privilege
(McClanahan, 2021).
The  decontextualization  of  intersectionality

(Crenshaw, 1989) is one salient example requiring us
to consider whether the words of Black women are
legitimately being read and understood versus

extracted and distorted to serve tangentially related



purposes. At the core of intersectionality is the
assertion that there is a particular complexity to social
phenomena around power and hierarchy that requires
an understanding of how race, class, and gender
interact (or, intersect) to construct a nuanced reality of
oppression (Collins, 1998). The theoretical dilution of
at best,
Crenshaw’s own intentions were to

intersectionality 1is ironic, given that

“...center Black women in this analysis in order to
contrast the multidimensionality of Black women's
experience with the single-axis analysis that distorts
these experiences. Not only will this juxtaposition
reveal how Black women are theoretically erased, it
will also illustrate how this framework imports its
own theoretical limitations that undermine efforts to
anti-racist

broaden feminist and

(Crenshaw, 1989, p. 9).

analyses.”

Although intersectionality theory has been broadened
and applied to contexts that don’t only center Black
women, the core intention remains. Intersectionality
calls attention to how systems of oppression dictate
an individual’s experience with their afforded social
location and access to power, pointing toward
opportunities for solidarity and coalition (Carastathis,
2013). that
oppressions can be deconstructed into equivalencies

Intersectionality does not suggest

based on an identity checklist, flattening our
experiences of them on an individual level (Collins,

1998, p. 211).
Black Feminist Thought in Counseling

Black feminist thought, at its core, asks us to be
committed to restoring dignity and access to the lives
of people oppressed by systems. Folks who cite Black
feminist texts are asked to also be active participants
in social justice, and actively reflexive about where
they sit and how they participate within oppressive
systems (Lewis & Williams, 2023). In counseling,
applying of intersectionality to our work “provides
counselors with an equity framework with which to
view the interconnections between social systems and
power within clients’ lived experiences” (Singh et al.,
2020, p. 266). We should be asking: who do I have

the ability to oppress? Whose oppression am |
actively participating in, whether directly and actively
or indirectly? We should be able and willing to
answer and name. We should not then lay our own
oppressions at the feet of the question to suggest we
cancel out our

can bypass accountability to

complicity.
The Current Moment

Outside—and truthfully, within—the ivory tower, and
literally at the doorsteps of our counseling practices,
people are living infear. Immigrants are confronted
with their demonization as intruders, having their
daily safety threatened, being snatched off the streets
and forciblydumped, often to places they never called
home(Romero et al., 2025). Others who remain live
with the anxiety ofhaving their livelihoods threatened
by uncertainty and threats akin to ransom for
residency (Liu, 2025). Additionally, sites ofsolidarity
and affinity for marginalized people, like Historically
Black Colleges and Universities (HBCUs), are
targeted for simply housing students whose mere
identities signal opposition to people who are
threatened by diversity (Negussie et al., 2025).
Simultaneously, women and trans youth are dangled
as bait for political sparring, facing increasing
encroachment on their bodily autonomy (Center for
Reproductive Rights, 2025; Koseff, 2025; Strangio,
2020; UN Women, 2024). These issues are affecting
our students, counselor educators, and, importantly,
our clients.

A Black Feminist Imagination

A Black feminist imagination for the counseling field
in the current sociopolitical moment calls for us to 1)
Investigate our lens, 2) Disavow the complicity of
silence, and 3) Resist in community. Returning to the
words of Audre Lorde, “To refuse to participate in the
shaping of our future is to give it up. Do not be misled
into passivity by either false security (they don’t
mean me) or by despair (there’s nothing we can do).
Each of us must find our work and do it.” (Lorde,
1984, p. 141). Our work as counselors intends to heal
and encourage wellness, and we do not do that work



in a vacuum away from people’s lived realities.
Feminist therapists tell us that a commitment to
clients is also a commitment to changing the
oppression of our world (Enns, 2004).

A Call to Investigate Our Lens

Through what belief system(s) are we filtering our
understanding of what is happening in our world right
now? How do those belief systems then understand
our clients’ experiences in our world? Thinking
systemically, our counseling practice is informed by
belief systems with values that interact with our
clients’ values and beliefs, impacting their experience
of our care (Kaslow et al., 2024). The Black feminist
lens centers lived experiences and reflexivity,
including an acknowledgement of the limitations of
your experience and expertise as a clinician (Jones &

Harris, 2019).

Professor and Black Feminist bell hooks encouraged
us to reflect critically alongside our use of theory.
Feminist transformation is realized when we center
our experiences: how we participate in our everyday
lives, and our desires to create change for our futures
(hooks, 1994). Otherwise, we risk reciting empty
words without proof of intention through practice.
Without action, we allow ourselves access to the
communication of the oppressed without respect for
the action the communication demands or even the
correct and of the

meaning intended usage

communication (hooks, 1994).

When considering your lens, investigate whether it
challenges you to think more deeply about your
limitations. Does it suggest a need to collaborate
humbly with others, including those you serve, to
better work toward their liberation? Does your lens
suggest that your work for your client’s condition is
not just as it pertains to a fifty-minute session, but in
helping to change the conditions of life affecting their
everyday experience.

Disavow the Complicity of Silence

The counseling profession consistently navigates
silence: what can be said, when, and why. However, a

commitment to social justice means that all injustices
deserve our voice. Those with the power to decide
whose oppressions necessitate outcry have the
privilege of drawing on and maintaining privilege to
make those decisions. Relatedly, those of us who also
experience oppression or empathize with the plight of
the oppressed may opt for silence for reasons varying
from protecting our own shreds of privilege or fear of
the retributions of speaking, and we end up
swallowing tyrannies that sicken us and limit our
liberatory potential (Ansah, 2024; Lorde, 1984). As
the profession emphasizes the importance of social
justice advocacy in policy and standards (Toporek &
Daniels, 2018), part of that commitment requires
speaking to the injustice and dehumanization that is
embedded in the history of our field. Counselors often
have to contend with the unwillingness of peers to
speak out and act for change in the lives of oppressed
people, causing discomfort and frustration (Sinclair et
al., 2024). However, the emphasis on social justice
work occurring in community with others presents a

more fortified for actualizing liberatory potential.
Coalitionfor Resistance

Black feminist theorists emphasize community and
coalition as an essential practice for anti-oppressive
praxis (Carruthers, 2018; hooks, 1994; Lorde, 1984).
Understanding how intersecting oppressions affect
people across varied identity groups suggests that
those experiencing oppression can interlock arms in
coalition to push back, resist, and affect the realities
of the society in which they live (Carastathis, 2013).
This means collaborating with and for our clientsto
embedded
relationships, inviting us to foster a deeper and more

disrupt hierarchy in  counseling
authentic connection (Weintraub & Goodman, 2010).
A more authentic connection within the therapeutic
relationship also allows us to disrupt oppressive
power outside of the relationship (Singh et al., 2020).
Resisting oppression as counselors also calls for us to
resist isolation within our peer relationships. Isolation
is a feature of  oppression, promoting
disconnectedness and undermining our ability to be

effective towards systems change; communities and



coalition disrupts this (Singh et al., 2020). As we
ponder how we want to show up in our current
moment, let’s again consider the words of Audre
Lorde:
preach—whatever you preach, and who exactly is
listening?”” (Lorde, 1984, p. 144).

“How are you practicing what you
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Inherited Work: A Reflection on Black Women,

Care, and Counseling
Christina A. Tillery, Ph.D.

I’ve been listenin’
Listenin’ to the rivers

And to the quakes

I’ve been listenin’
Listenin’ to the cries

And to the laughter

I’ve been listenin’
Listenin’ to the jeers

And to the cheers

I’ve been a guide
A confidant
A teacher

I’ve been supportin’
Supportin’ the children
And the men

I’ve been leadin’
Leadin’ to freedom

And to rest

I’ve been here
I’ve been

I’ve

Christina A. Tillery, PhD is a counselor educator and
researcher whose work centers school-based mental health,
Youth Participatory Action Research (YPAR), and Black
girls' experiences with care and counseling.
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Leadership

with Conditions: How Black Women

Build Self-Efficacy Under Constraint
Chiquita Long Holmes, MS, P-LPC Immediate Past President

Building self-efficacy and leadership competence
require environments that foster growth. Healthy
spaces make room for vulnerability, exploration, as
well as genuine, constructive feedback. Yet for Black
women, leadership environments often operate in
ways that devalue our authority, demand
disproportionate labor, and erode our dignity and
agency over time. This reality has been articulated
across generations in both scholarship and
storytelling. Consider Sojourner Truth’s 1850s
rhetorical challenge to the denial of Black women’s
humanity and womanhood. Though often penned as
fiction, the stories of Zora Neale Hurston and Alice
Walker illuminated the lived experiences and inner
lives of Black women striving to maintain dignity
within the constraints of the Jim Crow era. From
these narratives, we see women whose leadership,
voice, and autonomy must be defended against forces
intent on diminishing them. Still, such conditions
continue to replay in the present, as highlighted by
contemporary scholars such as bell hooks, Patricia
Hill Collins, and Tamara Beauboeuf-Lafontant, who
have examined the enduring structures that question
Black women’s authority while simultaneously
relying on their labor.

For me, this understanding is also personal. Growing
up, I watched my mother achieve leadership firsts
within our community that were hard fought and
often accompanied by attempts to undermine her
credibility and threaten her livelihood. Bearing
witness to my mother’s persistence and sacrifice
taught me that leadership is possible, but it is seldom
granted without challenge. Ultimately, this reality
undermines the very foundation necessary for
developing and sustaining leadership
self-efficacy.This reality creates a profound double
bind and raises a critical question: How do Black
women cultivate self-efficacy and leadership capacity
while navigating social constraints across professional
and community spaces that, in one way or another,
have historically marginalized them and can remain
unsafe for openness and risk? Competent leadership
requires strength and exactness. However, for Black
women, demonstrating these qualities can create
unease among others, sending an underlying
counter-message that their leadership style must be
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carefully calibrated.

In general, the underlying message sounds like this:
be strong without making others uncomfortable, be
authoritative without being too direct, and be
confident without disrupting existing power
dynamics. As a result, exercising authority can
become a delicate and constrained process, shaped by
expectations that simultaneously demand our
leadership while policing how that leadership is
expressed. The tension reflects the double bind
described above, in which Black women are expected
to demonstrate competence and confidence without
complaint, while also self-regulating and limiting the
ways we demonstrate agency and self-definition.

In this reflection, I draw from my own experiences to
name the harm and burden often placed on Black
women in leadership and illustrate how, despite
challenging dynamics, we can build self-efficacy
without relinquishing joy and wholeness. I also offer
considerations for strengthening community and
insulating emerging Black women leaders.

Examples of Harm Under Constraint
Controlling Images

Leadership expectations are rarely neutral. For Black
women, we are often shaped by controlling images,
which are persistent, usually pejorative, socially
based narratives and assumptions that shape how
Black women are perceived. Within leadership,
several controlling images emerge, but the most
enduring is that of strength. Though organizationally
useful, this image can be deeply damaging for Black
women. Endurance is normalized. Overwork is
expected. Rest is rarely encouraged. I, like many, find
it challenging to avoid slipping into the role, even
while recognizing that continuing this pattern will not
necessarily increase the respect, authority, or
appreciation extended to me, all of which, for Black
women, often remain conditional.

Gender and Power

I have experienced a range of ways that men show up
in contexts where I am the named authority, including
dominating meetings, finishing my sentences,
redirecting discussions, or, at times, expecting me to



do their share of the work. These behaviors may not
always be intentional, but they reflect gendered power
dynamics in which authority is presumed to be held
by men, often without regard for the cumulative and
undermining effect such insertions

have on Black women’s leadership and voice.
Unequal standards of expression and authority further
reinforce these dynamics. For example, behaviors
interpreted as confidence, passion, or decisiveness
when demonstrated by men are more readily
misconstrued as aggression or emotionality when
displayed by women. This is particularly true when
Black women speak with clarity, issue directives, or
assert authority with men. Even when Black women
are the most knowledgeable in the room or serve as
the subject-matter experts, their leadership can be
misread as excessive rather than recognized as
competence.

Power, Proximity, and Internal Preservation

There are many ways people navigate the politics of
power. On one end are individuals who attempt to
“play both sides,” maintaining proximity to Black
women’s labor while orienting themselves toward
whiteness or dominant norms as the ideal image of
power. This positioning is often strategic and
self-serving and is the most painful for me to
experience and witness, particularly when other
people of color undermine the Black women’s
authority. On the other end are individuals who, in an
effort to survive, limit their investment or withhold
their full capacity. While self-protection is
understandable, harm emerges when responsibilities
are quietly shifted, especially when pushed onto other
Black women navigating the same systems of
oppression.  Further, scarcity —mindsets and
proximity-to-power narratives can distort how
leadership is perceived and accepted, even among
those who share our culture and experiences, which
can leave Black women in leadership feeling isolated
and used.

Devaluation and Appreciation

Recognition for Black women is frequently
minimized, with credit, affirmation, or simple
acknowledgment withheld altogether. What is

particularly troubling is that this occurs not only in
dominant cultural spaces but also in spaces where
Black women should feel safe, such as our homes,
places of worship, and community groups. Black
women’s leadership is so often sustained by unspoken
labor and sacrifice, including late nights, the use of
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personal resources, and extended family support.
When effort goes unacknowledged, the impact on
self-efficacy is disproportionate because we often
invest deeply, emotionally, relationally, and materially
in our leadership. Therefore, it can become
increasingly difficult for us to continue showing up in
spaces that demand so much while treating our effort
with cavalier disregard.

Moving From the Double Bind to Building
Strategy

If we accept the reality that leadership spaces are not
neutral and often not safe, then building self-efficacy
for Black women cannot rely on traditional leadership
advice alone. Instead, it requires intentional strategies
that allow us to grow, practice, and lead without
sacrificing ourselves in the process. What follows are
not solutions meant to “fix” inequitable systems, but
ways Black women can protect their sense of
competence, confidence, and leadership identity while
operating within them.

Strategies for Building Self-Efficacy Under

Constraint

1. Redefine Self-Efficacy as Internal, Not
Conditional

Self-efficacy cannot depend solely on external
validation in spaces where recognition is inconsistent
or withheld. For Black women, it becomes critical to
anchor confidence in internal measures of
effectiveness, personal values, and alignment with
purpose. This does not mean ignoring feedback, but
discerning which feedback is constructive and when
advice reflects bias or discomfort with our authority.
Self-efficacy grows when we trust our own
assessment of our leadership, even when the
environment does not affirm it.

2. Practice Selective Vulnerability

Leadership growth requires vulnerability, but not all
spaces deserve full access to wus. Developing
self-efficacy may require discernment about where,
when, and with whom vulnerability is shared.
Self-protection is not avoidance. It is a leadership
skill. Being strategic about vulnerability allows
growth without unnecessary exposure to harm.

3. Build a Cadre, Not Just a Network

Self-efficacy is reinforced through community. Many
Black women are encouraged to lead in isolation, yet
leadership sustainability often depends on having a
trusted cadre of people who wunderstand your



leadership style, recognize your capacity, and offer
honest feedback without competition or judgment.
Consider that a cadre is the opposite of a network. It
is designed to be small, intimate, and intentional.

4. Name the Work You Are Doing

Because so much of Black women’s leadership labor
is invisible, self-efficacy is strengthened by naming
one’s own contributions, even when others do not.
This includes documenting accomplishments,
reflecting on impact, and recognizing growth over
time. What is named is less easily erased.

5. Resist Internalizing the Policing of Your
Leadership

When leadership expression is constantly monitored,
it can become a habit to self-censor. Building
self-efficacy requires noticing when internal
questioning and doubt are harmful and reflect
internalized social pressures and learned restraint. It is
important to practice questioning whose comfort is
being prioritized and whether that comfort should
guide your leadership decisions.

6. Situational and Self-Awareness

One of the strongest protections for self-efficacy is
knowing the terrain and knowing yourself. As
mentioned earlier, controlling images of Black
women are prevalent in leadership spaces. The
stereotype often labeled the “angry Black woman,”
historically rooted in the Sapphire trope, can surface
when we assert authority, speak directly, or name
inequity. The expectation of the mammy can emerge
when care, emotional labor, and responsibility for
everyone else become assumed parts of our role.
Also, expect that these images may be subtly
repackaged through tone policing and tokenizing
behaviors. Self-awareness involves understanding
how our natural traits, including care, warmth, or
passion, can be misread, weaponized, or exploited in
unhealthy environments, and choosing how to express
them with intention. Situational awareness helps us
recognize when familiar stereotypes are activated,
while self-awareness guides how best to respond to
those pressures.

7. Accountability

Holding others accountable is also part of protecting
self-efficacy. Too often, Black women are expected to
adapt endlessly, while others are never asked to
reflect on how their behavior contributes to harm.
Accountability may look like clarifying roles, naming
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when authority is undermined, addressing inequitable
labor distribution, or insisting on transparency around
credit and decision-making. Accountability is not
aggression,; it is leadership.

8. Men in Solidarity

For men seeking to stand in solidarity with Black
women leaders, support looks like listening without
interruption, resisting the urge to complete our
sentences or redirect our ideas, and using your
presence to reinforce our authority rather than replace
it. It also requires recognizing how misogyny and
misogynoir operate in leadership spaces and taking
responsibility for managing one’s own bias rather
than placing that labor on women. Meaningful
support includes interrupting bias when it occurs,
amplifying Black women’s ideas with proper
recognition, and challenging behaviors from other
men that undermine our authority. Ultimately,
solidarity cannot be demonstrated through intention
alone, but by consistent actions that protect, rather
than erode, Black women’s leadership and
self-efficacy.

9. Resistance From Within

It is essential to acknowledge that resistance to Black
women’s leadership does not only come from
dominant groups. Scarcity mindsets can lead some
people, including other Black women and people of
color, to believe that proximity to authority requires
alignment with whiteness or dominant norms.
Understanding this dynamic does not excuse the harm
created, but it helps us avoid internalizing pain and
blame. Further, it is important to use ethical restraint
in criticism and critiques, including refraining from
participating in conversations and behaviors that
undermine Black women’s leadership, especially
when you, as a Black woman, are unwilling or unable
to offer support, feedback, or accountability directly.
A lack of acceptance by other Black women is not a
reflection of leadership ability. Sometimes it reflects
the internal struggle of our sisters, their unresolved
pain, or socially conditioned beliefs about who is
allowed to lead and how power is imagined.

10. Cultivating Self-Efficacy Anyway

The work to build self-efficacy is not about becoming
smaller, quieter, or more palatable. It is about
remaining grounded in who you are, clear about what
you are up against, and intentional about how you
protect and build your self-efficacy anyway. Black
women’s leadership does not need permission to



exist. It simply needs the conditions to flourish.

When you are told that you are “too much,” “too
direct,” “too emotional,” or ‘“not collaborative
enough,” again, be discerning. Accept what is
constructive, release what is controlling, and lead
anyway. Building self-efficacy requires pausing long
enough to distinguish feedback that sharpens from
narratives that seek to constrain. Your leadership
already disrupts the status quo. Some may challenge
it; they may challenge you. Do not be afraid of that.
Lead anyway.

Conclusion

Self-efficacy for Black women is not about proving
competence. That has already been demonstrated. It is
about sustaining belief in ourselves when the
environment does not consistently reflect it back to
us. It is about recognizing when controlling images
are being activated, refusing to internalize narratives
that were never meant to help us grow, and holding
others accountable for the conditions they help create.

Building self-efficacy is a communal process. It is
reinforced when we are seen, supported, and affirmed
by others who understand what it means to lead under
constraint. When we resist scarcity narratives that
suggest there is room for only one of us, extend grace,
and build networks of support, we create conditions
where Black women leaders can endure and thrive.
When Black women are allowed to lead in our
fullness, we are all strengthened. We are all made
better.

Recommended Titles for Recalibration and

Self-Efficacy

These texts have supported me during periods of
overwhelm, recalibration, and leadership strain. I

offer them to Black women navigating leadership,
healing, and self-definition in spaces that often
demand too much while offering too little.

Beauboeuf-Lafontant, T. (2009). Behind the mask of
the strong Black woman: Voice and the embodiment
of a costly performance. Temple University Press.

Collins, P. H. (2000). Black feminist thought:
Knowledge, consciousness, and the politics of
empowerment (2nd ed.). Routledge.

Hersey, T. (2022). Rest is resistance: A manifesto.
Little, Brown Spark.

hooks, b. (1993). Sisters of the yam: Black women
and self-recovery. South End Press.

Lorde, A. (1984). Sister outsider: Essays and
speeches. Crossing Press.

Chiquita Long Holmes is the Immediate Past
President of Counselors for Social Justice. She is also
a doctoral student at Mississippi State University.

Advocacy and Action in Rural Pennsylvania

Sylvia Mukasa

As a Black woman counselor and counselor educator
in training in a small rural town in western
Pennsylvania, my journey has been shaped by a deep
commitment to social justice and uplifting
marginalized  voices. In  Indiana  County,
Pennsylvania, where I attend college, I discovered an
initiative that resonated with my passion for
advocacy. Family Promise of Indiana, Pennsylvania.
This non-profit provides families experiencing
homelessness with daily living resources and offers
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low-income and underemployed community members
the opportunity to purchase non-food items at
significantly reduced prices. This support helps
families save cash for essentials like rent and utilities,
empowering them toward independent living.

The challenges faced by families experiencing
homelessness in Indiana, Pennsylvania, are profound
beyond housing insecurity; they experience grief,
exhaustion, disrupted schooling, health challenges,



and the daily stress of navigating systemic
difficulties. Initially, I volunteered my time, but as I
became more involved, I recognized the need for
deeper engagement. My advocacy evolved from
service to leadership. I began collaborating with the
shelter’s director, proposing initiatives to increase
support for at-risk families and prevent homelessness.
This included writing grants to sustain and expand the
Beyond Shelter Store, ensuring that vital resources
remain accessible to those who need them most.

Over the past year, the shelter has witnessed an
increase in families seeking help due to job loss,
forced evictions, rising domestic violence, substance
abuse, and financial hardship. Through persistent
advocacy, we have secured resources that provide not
only temporary and transitional lodging but also
home-cooked meals, access to communication tools,
case management, financial education, and assistance
with housing and employment searches. Families
receive support with resume writing, access to
furniture and household items, and the dignity of
having a mailing address, all of which are significant
steps toward stability.

Witnessing the positive impact of these efforts has
been both humbling and inspiring. As a Black woman
in counseling, I navigate the world not only through
my lived experience but through the collective
strength and resilience of those I serve. I hope to
increase awareness, foster sustainability through
continued grant-sourcing support, and inspire others
to join this vital work.

Weaving a Tapestry of Change: Reflections from
My Experience as a CSJ Membership Committee
Member

Serving on the Counselors for Social Justice (CSJ)
Membership Committee has been a meaningful
journey of leadership, advocacy, and self-discovery.
As a Black woman counselor and counselor educator
in training, | have a deep awareness of the legacy of
black women who have -consistently uplifted
communities, created change, and nurtured hope,
often while navigating their own identities and
professional growth. Being part of the committee has
allowed me to serve, share space, and foster a safe
environment for other members to express their
thoughts and challenges in the counseling profession.
Together, we work collaboratively to find ways to
support one another as we navigate the following
action steps.

Under the supportive leadership of the current chair
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and in collaboration with dedicated committee
members, we have achieved significant milestones
that align with the CSJ mission. Together, we helped
prepare for the recent CSJ conference in Puerto Rico,
collaborated with the awards committee, reconnected
with chapter representatives from institutions across
the country with active CSJ memberships, reached
out to support inactive chapters, and welcomed
interest from new chapters. Each accomplishment
stands as a testament to the collective strength and
commitment that diverse collaboration brings to the
table, balancing advocacy, mentorship, and the
ongoing pursuit of justice.

As we look forward to the upcoming year, I am
inspired to continue serving, knowing that our efforts
are part of a larger tapestry, which, as a black woman,
I am proud to be part of alongside my fellow
committee members. I am committed to advancing
our mission through continued collaboration and
supporting the goals set for the new year, embodying
resilience, leadership, and an unwavering spirit that
defines our community.

Sylvia Mukasa

I am a PhD candidate at Indiana University of
Pennsylvania, a licensed professional counselor, and
serve on various committees at CSJ, including
membership, awards, newsletter, and the advocacy
committee. I am motivated by my passion for
advocacy and social justice, and these opportunities
help me continue working to uplift marginalized
voices. With each initiative, I aim to empower
communities and foster transformative change.



"The Balancing Act of Being a Double Minority:
Three Black Women’s Stories of Leadership,
Eldering, and Survival at a Predominantly white

Institution"

Taneshia Greenidge, Ph.D., Brandy James, Ph.D., & Kara Taylor,

Ph.D.

Black women have long existed in higher education
in spaces that were not created with their presence,
leadership, or survival in mind. Although there has
been an increase in the number of Black women
employed as faculty and staff, research consistently
demonstrates that the presence of Black or African
American faces does not fundamentally change the
essential nature or ethos of academic institutions
(Ahmed, 2012; Kelly & Winkle-Wagner, 2017).
Black women continue to occupy marginalized
positions, often navigating higher education as
outsiders within systems rooted in white male—and
often white female—patriarchy (Delpit & Dowdy,
2002; Rich, 1979).

Black women faculty and staff experience layered
forms of oppression shaped by the intersection of race
and gender. These intersecting identities result in
what scholars describe as a “double bind” or “double
jeopardy,” whereby Black women face racialized and
gendered assumptions that call into question their
competence, authority, and belonging (King, 1988;
Smith et al., 2019). Within predominantly white
institutions (PWIs), these dynamics often manifest

through microaggressions, silencing,
misidentification, and exclusion from
decision-making  spaces.  Despite  occupying

leadership and supervisory roles, Black women
frequently remain vulnerable to erasure and
marginalization.

This article draws from Black Feminist Thought and
intersectionality to examine how race, gender, and
power converge in the lived experiences of three
Black women faculty members working at a PWI
(Crenshaw, 1989; Collins, 2000). Through collective
narrative storytelling, we offer counter-stories that
illuminate the subtle and overt ways Black women
experience oppression in academic spaces, while also
highlighting eldering, mentorship, and relational
community-building as strategies of resistance,
healing, and survival.

Intersectionality, Black Feminist Thought, and
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Microaggressions in Higher Education

Kimberlé Crenshaw (1989) argues that Black women
experience discrimination in ways that do not fit
neatly into singular categories of racism or sexism,
but instead emerge through their interaction. In higher
education, this intersectionality is often expressed
through daily microaggressions that reinforce
racialized and gendered hierarchies. Black women
faculty and graduate students are frequently perceived
as less capable, assumed to be affirmative action
hires, or expected to perform emotional labor without
institutional recognition or protection (Walkington,
2017). These experiences function to constrain
authority, undermine leadership legitimacy, and
reinforce institutional norms that privilege whiteness.

Research further suggests that while institutions may
promote diversity rhetorically, they often fail to
address the structural and cultural conditions that
sustain inequity (Ahmed, 2012). White faculty,
particularly those in positions of power, may overlook
their own privilege as it is normalized within
academic spaces (Delpit & Dowdy, 2002). As a result,
Black women are left to navigate environments where
their presence is tolerated, yet their authority remains
contested and conditional. Structural intersectionality
within higher education institutions creates unequal
work environments for Black women. Black women
must be able to confront the multiple power structures
(racism, sexism, patriarchy) and recognize the
systems that impact their upward mobility, while
understanding how these struggles are different for
white women and Black men, therefore navigating
multiple  forms of  structural  oppression
(Crenshaw,1989; Haynes et al., 2020; Joseph et al.,
2021). Johnson and colleagues (2020) attribute
workplace challenges to trauma and adversity
stemming from intersectional invisibility. And as
such, Black women face unique challenges in the
workplace that do not affect their white female
colleagues. Therefore, mentoring and eldering
through informal networks of Black women faculty



helps provide culturally validating support to progress
in the academy.

Black Feminist Thought offers a critical lens for
understanding these experiences by centering Black
women’s knowledge, voice, and lived experience as
legitimate sources of truth and meaning (Collins,
2000). Within this framework, Black women’s lived
experiences are positioned not only as sites of
oppression but also as sources of knowledge,
resilience, and transformation that challenge
dominant ways of understanding existence within
academic spaces (Collins, 2000). Intersectionality
further provides a foundation for examining how the
intertwined nature of race, gender, class, and other
minoritized identities uniquely shape the experiences
of Black women in higher education (Crenshaw,
1989; Byrd et al., 2022). Storytelling has been
identified as a culturally grounded and politically
significant method for documenting Black women’s
experiences and resisting erasure (Franklin & Dowdy,
2005). Through storytelling, Black women reclaim
narrative authority and create spaces for collective
meaning-making that challenge dominant institutional
narratives.

Storytelling as Resistance: Three Narratives
Kara’s Story

It was the first day of a faculty gathering in the
School of Education. Colleagues stood clustered in
small circles, exchanging introductions and laughter,
while I positioned myself slightly off to the side,
tucked into a corner, wearing a suit I never wear. I
chose it because I believed it was what a professor
was supposed to look like. The suit felt stiff and
unfamiliar, mirroring my own uncertainty as I stood
hyperaware of my youth, my Blackness, and my body
in this space—quietly questioning whether I
belonged. When a white colleague offered to
introduce me to the group, I accepted, hoping it might
ease my discomfort. Instead, she introduced me by a
name I did not recognize.

In that suspended moment, confusion settled across
the room as I stood frozen, unsure whether to
interrupt, correct her publicly, or retreat further into
myself. I later learned I had been introduced by the
name of the new office assistant. In that instant, my
credentials, title, and role as a faculty member
disappeared. Despite the suit, despite the nameplate
on my office door, I was publicly misrecognized—
collapsed into a racialized and gendered assumption
that positioned me as support staff rather than a
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scholar. This moment reflects what scholars identify
as a microaggression: subtle in delivery, often
dismissed as accidental, yet deeply consequential in
its capacity to strip Black women of professional
legitimacy and authority (Smith et al., 2019).

This experience exemplifies intersectional invisibility,
wherein race, gender, and age operate simultaneously
to undermine Black women’s authority within
professional spaces (Crenshaw, 1989; King, 1988;
Johnson et al., 2020). As a young Black woman
faculty member at a predominantly white institution,
my presence disrupted dominant assumptions about
who belongs in academic leadership and what
authority looks like. Such encounters are not benign
misunderstandings but patterned interactions that
reinforce institutional hierarchies through misnaming,
misplacing, and minimizing Black women (Collins,
2000). In this moment, even my attempt to “look the
part” could not shield me from erasure, revealing how
legitimacy for Black women in academia remains
conditional—before we are allowed to lead, we must
first survive being unseen.

Brandy’s Story

I was hired as an assistant faculty member at a PWI
where white women’s voices dominated departmental
culture. During meetings, conflicts initiated by white
colleagues went unaddressed by leadership, while
racialized comments were dismissed entirely. When I
reported a colleague’s racist statement, no action was
taken. Over time, I spoke less, shared fewer ideas, and
eventually resigned. Research shows that Black
women faculty at PWIs experience significant
marginalization and isolation due to racialized
tokenization and lack of institutional support, which
contributes to attrition from academic careers (Green
et al., 2018).

Ironically, the same institution later sought my
expertise as a consultant, never acknowledging the
harm that led to my departure. This experience
illustrates how Black women are often devalued
within institutions until their labor is needed,
reinforcing their position as outsiders within
academic systems (Bell & Nkomo, 1999)

The isolation not only led to my exit from this role
but also began a cycle of second-guessing subsequent
roles within other academic leadership spaces.
However, I was hired into two leadership positions in
Rehabilitation Counseling and Disabilities. This
transition allowed me to reevaluate my own worth
and knowledge in my field, and to realize the



importance of finding a collaborative community of
other Black women faculty to lean on during
challenging times.

Taneshia’s Story

I was sitting in a program meeting early as usual. I sat
and watched as our program coordinator—a Black
woman—did what she always did. She was being
friendly—greeting colleagues as they joined the
meeting, checked in, and created a sense of ease
before transitioning us into the work ahead. As she
began walking us through the agenda and introducing
the topic for the meeting, a white faculty member
interrupted her before she could finish her thought.
My program coordinator looked stunned.

What followed did not feel like collaboration. It felt
like an assertion of power. The white faculty
member’s tone quickly became overpowering and
condescending, shifting the exchange from discussion
to control. As the conversation continued, the white
faculty member took over this portion of the meeting,
directing the discussion and leaving the program
coordinator looking defeated. Despite holding
positional authority, the Black woman coordinating
the program was rendered powerless in real time.

As a young, new faculty member, witnessing this
exchange was both unsettling and instructive. It
revealed how quickly authority can be stripped from
Black women in academic spaces, not through policy
or formal action, but through tone, interruption, and
unchecked dominance. In that moment, I understood
that leadership titles alone do not guarantee
protection, and that power in academia is often
exercised through everyday interactions that reflect
deeper institutional inequities. This experience shaped
my early understanding of academic life, reinforcing
how commitments to diversity without corresponding
commitments to equity leave Black women’s
leadership vulnerable and unsupported (Jones, 2006).

Eldering, Collective Storytelling, and Wounded
Healing

In response to these experiences, we turned toward
one another. Eldering acknowledges the wisdom
gained through lived experience and affirms that all
people have something worthy to teach and learn
within relational spaces (Henderson & Laman, 2020).
Within this work, eldering emerged as an intentional
and relational practice through which we made
meaning of our experiences, affirmed one another’s
realities, and resisted the isolation produced by

academic environments that routinely failed to protect
Black women. Within these eldering relationships,
storytelling became central, as telling and collecting
stories are recognized as important data-gathering
methods for

"Eldering functioned as a
form of collective care and
accountability in  spaces
where institutional responses

documenting the lived
experiences of African
American women and

were marked by silence, E;Slstigg . Srasgre
minimization, or deflection."” 20%?) n owdy,

Eldering functioned as a form of collective care and
accountability in spaces where institutional responses
were marked by silence, minimization, or deflection.
Through collective storytelling, mentorship, and
shared reflection, we created spaces for one another
where Black women’s voices were centered rather
than questioned and where leadership was affirmed
rather than undermined. Each of wus brought
experiences, knowledge, and insights that the others
did not hold, shaping our learning and deepening
relationships that evolved into friendship over time.
As Henderson and Laman (2020) note, knowledge is
not acquired solely for individual gain, but to be
shared widely within relational communities. These
eldering relationships allowed us to name harm as
systemic rather than exceptional, reinforcing that our

experiences were not isolated
incidents but  patterned
share their stories in oqtcgmes of power operating
ways that offer clarity, within predominantly white

release, and collective institutions.
healing."

""...individuals bearing
the scars of oppression

Our narratives reflect what

Hill (2009) describes as wounded healing—spaces in
which individuals bearing the scars of oppression
share their stories in ways that offer clarity, release,
and collective healing. Storytelling within these
eldering spaces became both a method of survival and
a form of resistance, allowing us to transform
experiences of silencing and erasure into sites of
connection, meaning-making, and strength. In this
way, eldering functioned not only as care, but as
leadership enacted under conditions of constraint—an
intentional practice that sustained us when institutions
did not.

A Call to Action: Carrying Black Women Requires
Accountability

The stories shared in this piece are not isolated
incidents, nor are they unique to the authors. They
reflect patterned experiences that many Black women



encounter as they navigate leadership, teaching, and
service within predominantly white institutions. As
counselor educators, leaders, and advocates
committed to social justice, we must resist the
temptation to read these narratives as unfortunate
exceptions rather than evidence of systemic harm. As
Jones (2006) reminds us, the turn toward diversity
must be accompanied by an ongoing commitment to
the principles of equity.

We call on counselor education programs to move
beyond performative commitments to diversity and to
critically examine how power operates within their
own spaces. This includes paying attention to whose
voices are amplified in meetings, whose leadership is
protected, and whose authority is routinely questioned
or undermined. Such work also requires a
commitment to increasing Black and minority faculty
representation, developing meaningful supports for
women of color, and implementing strategies that
intentionally transform inequitable workspaces in
higher education (Jones, 2006). Commitment to
justice requires accountability when harm occurs, not
silence, minimization, or deflection.

We also call for the intentional recognition and
resourcing of mentorship, eldering, and collective
care. Research has demonstrated that positive
mentoring experiences provide women of color with
critical support for navigating predominantly white
institutions (Warren-Gordon & Mayes, 2017).
Eldering and mentorship function as vital strategies
for resisting injustice and sustaining survival in higher
education spaces. Yet, Black women are often
expected to mentor students, support colleagues, and
respond to institutional crises related to race without
adequate protection or acknowledgment. These forms
of labor are not incidental; they are essential acts of
leadership and survival. Institutions must value this
work not as invisible service, but as central to
sustaining equitable academic communities.

Finally, we invite counselor educators and leaders to
engage in self-reflection and collective responsibility.
Supporting Black women in academia is not solely
the work of Black women themselves. It requires
those in positions of power to listen, intervene, and
actively disrupt patterns of silencing and erasure.
Centering  Black  women’s  voices—through
storytelling, eldering, and relational
accountability—is not an optional act of care; it is a
necessary step toward justice.
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Paying a Visit

Coree Morgan

Inspired after reading Ruha Benjamin’s book Viral Justice (2022), this abstract short story embodies a desire,
felt by many Black and brown people alike, to be met and seen as we are by those willingly upholding systems
of oppression. From the perspective of an African American narrator, we first check in with a friend who is
enshrouded in the burdens that often accompany privilege—the historical cost of being able to trace one’s
lineage; losing touch with emotionality and the connective, grounding power of the earth; the effort taken to
maintain a single narrative; an inability to recognize the expansiveness of human identity; and a refusal to step
outside of social boundaries into spaces where others have no option but to exist. With a discouraged goodbye,
our narrator recognizes the challenge of attempting to be recognized within spaces of privilege and oppression.
Instead of giving in to defeat, our narrator leans into the power of self-determination, re-storying their existence,
and leaves room for connection when intentions are aligned.

Ooh friend!

Thank you for letting me in.

I see you, resting comfortably within these four walls.
It looks so cozy in here.

I can understand why you want to stay,

all day and all night.

Pictures of your family mark every inch

and it is so beautiful to see the storied bodies borne,
bringing you into this world,

at this moment.

Divine timing, I truly must say.

But you know what?

It’s kind of dark in here, don’t you think?
I can’t remember the last time [ walked by
and the shades were drawn,

when I saw you through the window
—just checkin’ in—

to see you alive and kicking.

And so you can see me too,

blessing me with that simple smile and a wave.

Matter of fact,

your pictures cover all your windows.
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Ooh friend!

Your skin’s looking a little pale.

When’s the last time you ate something
where the love from the hand that fed you
melted on your tongue, nourishing your soul?
When you slept without fear of someone breaking in,
waking to a barren home?

When you went outside

without fear of losing yourself to a storm,
whisked away as punishment

for the pleasure of a momentary breeze?

Or the warmth of sunlight on your skin?

Napping to the hums of our mother?

As if you would never go back inside.

It’s okay, it’s okay!

I don’t mean to make you feel bad friend.

I can only imagine what it must feel like,

being able to walk your fingers across the walls,
gently tracing every line,

stopping to read every story of each body

that carried you here.

My walls got taken from me,

It’s still hard sometimes but I got used to it.



Now,

I live in the open

among the birds and the bees,

riding rafts made from the sticks

I pick up along the way,

aimlessly floating for miles down the river,
just to catch a glimpse of my reflection
in the sea.

Sometimes, and don t tell nobody this,
I swear I see people

who look just like me.

As if they’re peering behind curtains
in the deepest shades of blue,

so dark I mistake them for black.

I put my face to the water and open my eyes,

hoping to see them more clearly.

Instead, they burn from the salt.

Or maybe it’s just my tears.

I don’t know anymore.

It’s all the same to me now.

Either way, I have to sink to find out.
I tell you though,

it’s hard to breathe down there.

I try, but I can barely breathe on the surface.

Maybe one day I can take you there, if you let me?

Maybe we can find them together.

Alright now...

Truth be told, I’'m worried about you friend.
You’ve been inside so long.

Now that I hold your hand,

your skin feels vaguely of these walls,

scuffed and cracked from the heavy furniture
you’ve been endlessly rearranging, oddly,

since | came inside.

I’m not sure why you do it though,

I don’t take up much space.

But you know what? Maybe I get it.

You want to gaze upon all the pictures lining your

walls,

and it feels impossible when I’m here.

I mean, you can’t look at me and the pictures
at the same time.

But...

you can hang a picture of me on your wall.
Oh... it’s a family tradition?

And you can’t mix it up, huh?

Word.

I see you friend.
You are everything in these pictures,
in these walls,

and more.

If you could see yourself how I see you?
You’d see the beauty of the flowers
blooming in the front yard.

You’d see your strong foundation,
embedded deep into the earth.

You’d see the wear of the paint on your slats
from all the storms you’ve weathered,

quite resiliently I might add.

Whatever insurance you got, I need some of that.

Okay friend...
I gotta go, it’s getting dark.



You’d think my skin

would hide me from the creatures of the night,
the wizards and bogeymen,

all those things I’m told aren’t real.

And somehow,

I glow brighter in darkness.

I’'m like a star...

Or maybe all this pressure finally got to me
and I’m just a black hole.

The weight of the world compounding

in the depths of my soul,

absorbing the shock of everything

that comes my way,

only to one day,

maybe an eternity from now,

go out with a bang

followed by the greatest light show

you’ll never see.

And still, I rise!.

Maybe I am a star.

You are more than these four walls my friend, and,

I don’t want to get caught

in the crossfire

of your glare

—I mean stare—

at these pictures you hold so dear.

Just obstructing your view.

If you ever wanna holler,

step outside.

References

Angelou, A. (1978). And still I rise: A book of
poems. Penguin Random House.

Benjamin, R. (2022). Viral justice: How we grow the
world we want. Princeton University Press.

Coree Morgan is a second-year graduate student of
Counseling working as a Research Assistant of
transnational youth literacy studies and rehabilitation
& disability support services. Invested in social justice
and youth advocacy, Coree enjoys participating in
transdisciplinary research spaces where the arts,
sciences, culture, and education merge to (re)imagine
alternative and authentic ways of living. Coree is
strongly influenced by Black existentialism, feminist
studies, critical research methodologies, and narrative
storying methods.

'In reference to: Angelou, A. (1978). And Still I Rise: A Book of Poems. Penguin Random House.

25






Conference Committee

Join us for our upcoming virtual conference on May 1 -2! Early bird registration ends March 22! This year, we
have the distinct pleasure of having Dr. Della V. Mosley as our keynote speaker! Dr. Mosely is a counseling
psychologist and leading expert on liberation, Black feminism, healing racial trauma, and Black wellness. We
are excited foir the opportunity to learn from and be impacted by the wisdom and isnight Dr. Mosley has to
offer Counselors for Social Justice!

To register, check out our conference webpage:

Conference Registration

Find out more about Dr. Mosley before the conference:

Dr. Della V. Mosley

Journal of Social Action in Counseling and
Psychology

The Journal of Social Action in Counseling and Psychology (JSACP) just published its latest issue! This issue
includes the following articles:

A Call to Action by Charlotte Finnigan, Jason Brown, Mohamed Al-Adeimi

Exploring Factors that Foster Social Justice Courage and Action Among Psychologists and Counselors by
Rita Chi-Ying Chung, Fred P. Bemak, Joseph M. Williams

Therapists’ Perceptions Toward Social Justice by Abdelaziz Flmadani, Cherise Chancellor

International Psychology's Responsibility in Social Justice and Social Change: A review of the handbook
of international psychology-second edition by Falu Rami, Laura Dryjanska

Check out these articles, previous issues, and consider submitting a social justice manuscript to the journal!

JSACP Webpage



https://www.counseling-csj.org/conference2026.html
https://www.dellavmosley.com/
https://openjournals.bsu.edu/jsacp

For other announcements and information about future events and

webinars, please follow CSJ on Facebook, Instagram, & Twitter
@CSJNational & on ACA Connect!
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e Subject matter/topics: All content should be relevant to
social justice issues that impact professional counselors

Newsletter Sub mis SiOIl and/or their clients. If you’d like to run a topic by CSJ, please

email newsletter co-editors Darius Green and Sam Steen at

Gui d elin es newsletter@counseling-csj.org.

¢ Word count: There is no hard and fast rule, but most
articles tend to be somewhere between 750 and 1,000 words.

 Style: Please use APA style and use in-text citations and
references when appropriate.

* Voice: Some CSJ articles are more academic in nature, while
others are more reflective. The voice of your article should
be unique to you, and largely be determined by the purpose
of your piece (e.g., providing information, persuasion, telling
a personal story, etc.). However, please do avoid extremely
casual language.

Submission Publication
Deadline Date

* Photos: Photos are strongly encouraged! Whenever possible,
please submit a high-res images. Please note that most
images pulled off of a website are NOT high-res. If no
photos are provided with a submission, the co-editors will
most likely select one or more royalty-free images to
accompany your piece.

* Bio: Please include a short bio (two to three sentences
should be fine) along with your submission. Possible
information to include: education, licensure, current work
setting, research interests. Feel free to submit a head shot
along with your bio!

Deadlines: CSJ releases quarterly newsletters and accepts
submissions on a rolling basis. If you are interested in
submitting an article for our NEXT issue, please contact
co-editors Dr. Darius Green, Dr. Sam Steen, & Dr. Ebony

. White.
Winter
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